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Together We Can

IMAGINE THE POWER OF NURSING

You have it. We need it.

We're looking for extraordinary nurses to join our
staff. We offer competitive wages, first-rate benefit
packages and a flexibile schedule.

When a nurse joins CHI St. Vincent, they become part

of a team that sets the standard for nursing excellence.
As a system that includes the first Arkansas hospital to
earn Magnet® designation from the American Nurses
Credentialing Center, CHI St. Vincent is the clear choice
for exceptional nurses.

Come talk to us about opportunities that
are available for RNs and find out about
sign-on bonuses of up to $16,000! To learn
more contact William Diggins, Ill HFA,

at 501.552.3678.
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Find out more by visiting chistvincent.com
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Executive Director’'s Message SUE A. TEDFORD, MNSc, APRN

The process of verifying a nurse’s licensure in Arkansas is
changing as a result of the implementation of the enhanced
Nurse Licensure Compact (eNLC). The national database,
Nursys®, www.nursys.com, is now considered primary
source verification for Arkansas nurses. Nursys provides
licensure and discipline data for APRNs, RNs and LPNs
across the United States (exception Hawaii and Louisiana
LPNs). We anticipate Nursys will display licensure infor-
mation on LPTNs and RNPs by mid-2018, and once that
occurs the ASBN Registry Search will be discontinued.

Nursys has evolved over the years and offers a wealth
of information about each licensee. In addition to a list of
each license a nurse holds and the licensure status, disci-
plinary action by the Arkansas Board of Nursing and other
Boards of Nursing is included. Attached to the nurse’s file
is a copy of the actual disciplinary orders issued by the
board. A relatively new feature in Nursys is e-Notify, a free
service for nurses and employers. Nurses who enroll receive
automatic notifications about license status, license expira-
tion, license renewal and public disciplinary actions or
alerts. Employers can register with Nursys and enroll their
licensees. The employer will receive real-time notifications
about each enrolled nurse. For more detailed information
see the e-Notify FAQs in this edition of the ASBN Update.

A feature that will be added to Nursys before the end
of 2017 is a map and list of the states each nurse has the
authority to practice in under the compact. In the example
below, the nurse has the authority to practice in 25 states.

Verification of
Nursing Licensure

e Arizona * Mississippi e Rhode Island
e Arkansas e Missouri e South Carolina
¢ Colorado e Montana ¢ South Dakota
e Delaware e Nebraska e Tennessee

e Idaho e New e Texas

e [owa Hampshire e Utah

e Kentucky e New Mexico e Virginia

e Maine e North Carolina e Wisconsin

e Maryland e North Dakota

In the example below, this nurse holds a single state
license and may only practice in Colorado.

The eNLC will be implemented on January 19,
2018. Frequently Asked Questions (FAQs) in this
issue describe the key provisions of the eNLC, as well
as the differences between the current Nurse Licensure
Compact (NLC) and the eNLC. One key difference is
that just because a nurse is licensed in a compact state
DOES NOT mean they hold a multistate license and
can practice in Arkansas or another compact state. The
use of Nursys is essential once the eNLC is implemented
in order to determine in which states a nurse may prac-
tice and ensures only qualified nurses are practicing in
Arkansas. Additional information related to the eNLC

can be found at https://www.ncsbn.org/enhanced-nlc-
implementation.htm.
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BSN
MNSc
DNP
PhD

Take your nursing
career to the
next level

As part of Arkansas' only comprehensive academic health sciences center, the UAMS
College of Nursing is the state’s largest nursing program offering a variety of degree
paths to help you set yourself apart in the nursing field. Our degree programs include:

B BSN: Little Rock and Texarkana/Hope WM Post-BSN to DNP: Nurse practitioner

locations specialties (adult-gerontology acute
B RN-BSN: Online with 7 ¥ week or primary care, family, psychiatric
courses and admissions 5x/vyear mental health, pediatric acute or
B MNSc: Nurse practitioner specialties primary care)

(adult-gerontology acute or primary B DNP: Leadership focus

care, family, psychiatric mental health, W PhD: Research focus with preparation
pediatric acute or primary care) and as a nurse scientist. Academic paths
nurse administration past BSMN, MNSc, or DNP

UAMS

To apply or learn more, visit: nursing.uams.edu | College of Nursing

Programs are available in locations throughout the state.



President’'s Message

In August, several ASBN staff and board members
attended the annual National Council of State Boards of
Nursing (NCSBN) conference in Chicago. This is always
an excellent meeting and an opportunity to network with
other states regarding our profession. Arkansas was well
represented at the meeting.

It is an exciting time for our state for several reasons. It
is an honor to note that our Executive Director, Sue Tedford,
was elected by her peers to serve as the Chair of the new
enhanced Nurse Licensure Compact (eNLC) commission.
The first commission meeting was called to order by Mrs.
Tedford with all twenty-six participating states present.
Mrs. Tedford will lead this commission over the next two
years as guidelines and policies are developed.

The new eNLC will be implemented on January 19,
2018. At that time, those licensed in a current compact
state (Arkansas) will no longer be able to practice in the
states of New Mexico, Colorado, Rhode Island and
Wisconsin without obtaining a single-state license for
that state. You will need to contact that state’s board of

nursing and apply for licensure to continue to practice in

collaborating
future
regulation

RAMONDA HOUSH,
MNSc, APRN, CNP, C-PNP

Update from the NCSBN Annual
Conference: Collaborating for
the Future of Regulation

one of those states. I recommend that you start commu-
nication with that state board of nursing now if you wish
to continue to practice there after January 19, 2018.

However, you will gain the ability to practice in
Oklahoma, Georgia, Florida, West Virginia and Wyoming
after implementation of the eNLC. It will be very import-
ant for nurses and employers to check licensure on www.
nursys.com for states of practice. It will no longer say single-
state or multistate license, but will list the states you are
licensed to practice, including a map and link to each state.

Nurses in the four outgoing states will no longer be
able to practice in Arkansas on their state license. They
will be required to obtain an Arkansas license in order
to continue to work in Arkansas. Around November 1,
2017, any nurse living in one of the outgoing states that
plans to work in Arkansas, will need to apply to ASBN
for an individual state license in order to continue to
work here after implementation of the eNLC.

Nurses in the five incoming states must continue to
check with their respective states to see if they have been
issued a multistate license. Just because January 19, 2018,
is the date of implementa-
tion for the new compact,
does not mean nurses
licensed in the five new
states can begin to practice in
Arkansas or any other com-
pact state. They must have a
multistate license in order to
work outside of their state.

It will be imperative for
employers to verify licensure
of employees. This will be
a very simple process on

www.nursys.com as it will

Front row: Lto R - Yolanda Green, LPN; Tammy Claussen, RN; Haley Strunk, LPN; Kaci Bohn, Ph.D. list states and include a map

Back row: Lto R - Ramonda Housh, APRN; Sue Tedford, APRN; Mike Burdine, RN

N
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of where a nurse may work.



We will keep you updated on
developments with the new eNLC.
Another important issue
addressed at the conference affects
nursing education. Following the
NCSBN study regarding simula-
tion, NCSBN developed simula-
tion model guidelines, and the
guidelines were adopted by the
NCSBN delegate assembly at the
conference. The state board is
working alongside nursing educa-
tion programs to best utilize the
model guidelines for our own
educational programs.
Congratulations to Dr. Kaci
Bohn, consumer board member,
on her election as one of three
members at-large on the NCSBN
Leadership Succession Committee.
She will be a wonderful asset and
an excellent representative of
Arkansas. Congratulations, Kaci!

__-;r"*‘*'qe__ ARKANSAS

Ready for the next challenge?

We sure are at QualChoice!

You'll be delighted to hear about the great health care opportunities with
QualChoice as we grow and expand our services.

QualChoice Quality and Care Management Department is seeking motivated,
capable individuals with a zest for producing positive outcomes. We have the
following positions available:

* R.N. Care Manager
Includes a $5,000 sign-on bonus

If you are looking for a great place to work with a group of great folks,
check out our website at www.qualchoice.com. We want to excel so we
are hiring the best!

QualChoice is an Equal Opportunity Employer to include women,
rmincrities, veterans and persons with disabilities. RNs are required to
possess licenses for the non-compact states designated by the company.

www.qualchoice.com WAL _HOICC
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CAREER PATHS
FOR MAEKING A
DIFFERENCE.

‘RN Case Manager
-On-Call RN
-Staff RN

VISIT US ONLINE TO LEARN
MORE ABOUT A CAREER

With over 40 family practice clinics throughout Arkansas, including
Little Rock, Conway and Cabot... No one is turned away.

OPPFORTUNITY NEAR YOU.

B0/ Excellent Benehts Diug Free Warkplace

870.347.2534 = www.arcare.net

{877) 713-2348

Y
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0 o ArkansasHospice.org/careers.aspx
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Special Notice about the
Arkansas State Board
of Nursing Magazine

The Arkansas State Board of Nursing has designated
this magazine as an official method to notify nurses
residing in the state and licensed by the Board about
information and legal developments. Please read this
magazine and keep it for future reference as this maga-
zine may be used in hearings as proof of notification
of the ASBN Update's contents. Please contact LouAnn
Walker at the Board office (501.686.2715) if you have
questions about any of the articles in this magazine.

Standing, Lto R: Stacie H|pp,APRN Melanie Garner LPN; Lance Lindow, RN;
Pamela Leal, RN, Rep. of the Older Population; Terri Imus, RN; Haley Strunk, LPN;
Mike Burdine, RN, Treasurer; Renee Mihalko-Corbitt, APRN; Janice Ivers, RN.
Seated, Lto R: Karen Holcomb, RN; Yolanda Green, LPN, Vice President; Ramonda
Housh, APRN, President; Kaci Bohn, Ph.D., Consumer Representative, Secretary

Farewell to Outgoing Board Members

Outgoing board members
Karen Holcomb, RN, and
Terri Imus, RN, were each
presented a plaque to com-
memorate their term on the
Board and to thank them
for their service to the citi-
zens of Arkansas, to all
nurses and to the Arkansas
State Board of Nursing.
They each served two four-
year terms on the Board.
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Executive Director Sue Tedford, APRN, Karen Holcomb,
RN, and Board President Ramonda Housh, APRN

Executive Director Sue Tedford, APRN, Terri Imus,
RN, and Board President Ramonda Housh, APRN

Board Business

President Ramonda Housh presided o Jefferson Regional Medical Center e Granted Full Approval to the Arkansas

over the hearings on September 13 and the

business meeting held on September 14.

Highlights of Board actions are as follows:
¢ Granted Continued Full Approval to:
o North Arkansas College Practical
Nurse Program until the year 2022
o College of the Ouachitas Associate
in Nursing Degree Program until
the year 2022
o Arkansas State University -
Newport Practical Nurse Program
until the year 2022

AYHN
IW www.arsbn.org

School of Nursing Associate
Degree in Nursing Program until
the year 2022

o Baptist Health School of Nursing
Associate Degree in Nursing
Program until the year 2022

o Henderson State University
Baccalaureate of Science in Nursing
Program until the year 2022

o National Park College Associate
Degree in Nursing Program until
the year 2022

State University - Mountain Home
Medication Assistant-certified
program until the year 2020

Granted Pre-requisite Approval to the
College of the Ouachitas Practical
Nurse Program to begin a satellite
practical nurse program in Sheridan.
Elected Board Officers for 2017-2018
President - Ramonda Housh, APRN
Vice President — Yolanda Green, LPN
Secretary - Kaci Bohn, Ph.D.
Treasurer - Mike Burdine, RN
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How does e-Notify work?

e-Notify is a free of charge innovative nurse licensure
notification system where you receive real-time
notifications about nurses employed at your
institution. The system provides licensure including
enhanced Murse Licensure Compact (eNLC) status and
practice privilege authorization for your nurses in
different states, and publicly available discipline data
directly to you as the information is entered into the
Mursys database by boards of nursing.

What are the benefits to using e-Notify?

Mursys is the only national database for licensure
verification including eMNLC license status for RNs

and LPN/VNs, discipline for registered nurses (RNs),
licensed practical/vocational nurses (LPMN/VNs) and
advanced practice registered nurses [APRNs). Nursys
data is pushed directly from BONs (for participating
jurisdictions, visit nursys.com for a current participation
list). Mursys is live and dynamic, and all updates to the
systern are reflected immediately. e-Notify allows
institutions to view a nurse's authorization to practice
in all participating states, including the most up-to-
date information from states in the eNLC. A nurse’s
authorization to practice can be viewed as an
interactive map or an easy to read list.

It is economical, provides vital information and saves
staff time.

What is the cost?

Mursys e-Motity is a free service. There is no cost to
utilize this system.

Is e-Notify primary source equivalent?

Through a written agreement, participating BONs
have designated Mursys as a primary source equivalent
database. NCSBN posts licensure and discipline
information in Nursys as it is submitted by individual
BOMNSs. Licensure and discipline data is pushed from
BOMNs to Mursys through frequent, secured updates.

FAQs

For more information regarding the frequency of and
availability of primary source equivalent licensure and

discipline data, visit www nursys.com.

What will the email notifications tell me?

e-Motify will alert subscribers when the following
changes are made to a nurse's record:

m License status including multistate and
single-state changes within the eMNLC

m License expirations
m License renewals

m Publicly available disciplinary and alert action
and resolution

How often will | receive email notifications?

That's up to you. You have the option of receiving
email notifications daily, weekly or monthly. You can
also customize e-Notify to send license expiration
reminders to you and your nurses.

How do | create an account?

Visit www.nursys.com and click on the e-Notify button.
It takes just a few minutes to register.

How many accounts can my institution have?
Can my institution register more than once?

Each institution should only register once, but can
have multiple administrator accounts. The administra-
tor account can access and assign additional users to
the systemn. These users have the ability to view reports
and manage the institution’s nurse list. If an institution
has multiple locations and each facility wishes to
manage their own nurse list, you can set locations.
These can be used to segment your nurse list and
assign notification settings.

10
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How do | manage my nurse list?

m Murses can be added individually or a file (Excel,
C5V, XML) can be used to enroll multiple licenses
all at one time. We also offer an APl for enralling
and managing your nurse list via a web service
integration.

m You may add or delete licenses from the nurse list
as needed.

» You have the ability to turn notifications on and off
s0 you can have nurses on the list but choose to not
receive email notifications regarding that license.

m e-MNotify can send a 30-day expiration reminder via
email and/or text message to the nurses on your
nurse list. This is optional and does require an
email address and/or cell phone number to be
added for the nurse.

m You can create multiple "locations” on a single
account and assign a list of nurses to each location.
This allows you to segment your nurse list. Users
can select via their profile to receive notifications
only for nurses assigned to specified locations.

How do | enroll a nurse? What information
do | need?

Enrolling your nurses is easy. First, you need his/her
license number, license type and the state that issued
the license. This information is used to locate the
nurse directly from Nursys. For security purposes, you
will be required to verify the last four digits of the
nurse’s social security number and year of birth. This
information is needed to match the nurse in the
system; this data is not stored in e-Notify. e-MNotify will
require a state and zip code where the nurse is
commonly practicing nursing with the authority of this
license. Finally an email address and cell phone number
can be included if you have selected to have e-Notify
send expiration reminders to your nurses on your behalf.

Can | enroll several nurses to my nurse list
at once?

Yes, you can. You can add multiple nurses into e-MNotify
using a file of nurse information. Specifications and
sample files are available to help make this process
seamless.

L, S

| work for a very large hospital that employs
several hundred nurses. | don't have the
resources or the time to compile my nurse's
information into the necessary format to
enroll nurses into e-Notify. Are there any
other options available to enroll nurses?

For health care facilities that employ a large number of
nurses, you have the option of integrating your system
with e-Notify through the application programming
interface (API). API allows your system to communicate
with e-Natify directly behind the scenes to share data
automatically. For more information about utilizing

API at your facility, please have a member of your
Information Technology department review the AP
specifications available on the e-Notify dashboard.

What kind of reports are available?

You can sort and filter your nurse lists using various
parameters. Reporting will include eMLC status and
practice privilege autharization for your nurses. A
nurse's authorization to practice in each state can be
viewed as an interactive map or an easy to read list.

Can | edit a nurse's information after he or
she has been added to the system?

You can update a nurse's information at anytime.

Can | notify my nurses that their license is
about to expire directly from e-Notify?

Yes, you can. e-MNotity can be configured to send
license expiration e-mail reminders, as well as
text message reminders, to nurses on your behalf,
For text messages, the nurse's mobile carrier's
standard message and data rates may apply.

m Eg®e NCSBN

NMational Council of State Boards of Nursing

Follow us on Facebook & Twitter @ThinkNurse! D 1



Tammy Claussen, MSN, RN, CNE
ASBN Program Coordinator

NCLEX® Pass Rates

The annual pass rate for the National Council Licensure Examination (NCLEX) is calculated
based on a fiscal year (July 1-June 30) for each nursing program in Arkansas. The Arkansas State
Board of Nursing (ASBN) Rules require each program to achieve at least a 75 percent annual pass
rate. Programs that do not achieve this minimum standard must submit documentation to the
ASBN analyzing all aspects of their program. The report must identify and analyze areas contributing
to the low pass rate and include a resolution plan that must be implemented.

REGISTERED NURSE PROGRAMS
July 1, 2016 - June 30, 2017

PROGRAM NUMBER TAKING NUMBER PASSING PERCENT PASSING
Arkansas Northeastern College — Blytheville — ADN 40 39 97.5
Arkansas Rural Nursing Education Consortium (ARNEC) — ADN 261 226 86.5
Arkansas State University — ADN 94 77 81.7
Arkansas State University — BSN 136 124 91.1
Arkansas State University — Mountain Home ADN 14 8 57.1
Arkansas Tech University - BSN 63 55 87.3
Arkansas Tech University — Ozark — ADN 20 18 90.0
Baptist Health School of Nursing — ADN 123 85 69.1
Baptist Health School of Nursing — DPL (CLOSED) 154 111 72.0
College of the Ouachitas — ADN 76 57 75.0
East Arkansas Community College — ADN 18 17 94.4
Harding University — BSN 52 52 100
Henderson State University — BSN 27 27 100
JRMC School of Nursing - ADN 37 21 56.7
JRMC School of Nursing — DPL (CLOSED) 1 1 100
National Park College — ADN 55 46 83.6
North Arkansas College — ADN 36 33 91.6
Northwest Arkansas Community College - ADN 93 86 92.4
Phillips Community College/U of A — ADN 20 19 95.0
Southeast Arkansas College — ADN 32 13 40.6
Southern Arkansas University — ADN (CLOSED) 10 6 60.0
Southern Arkansas University — BSN 54 40 74.0
University of Arkansas at Fayetteville — BSN 187 178 95.1
University of Arkansas at Fort Smith - BSN 69 63 91.3
University of Arkansas at Fort Smith — ADN (CLOSED) 2 1 50.0
University of Arkansas at Little Rock — ADN 189 157 83.0
University of Arkansas at Monticello - BSN 31 27 87.1
University of Arkansas at Monticello — ADN 7 7 100
University of Arkansas at Pine Bluff - BSN 3 0 0
U of A Community College — Batesville — ADN 51 47 92.1
University of Arkansas for Medical Sciences — BSN 16 153 95.6
University of Central Arkansas — BSN 44 40 90.9

ASHN
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PRACTICAL NURSE PROGRAMS
July 1, 2016 - June 30, 2017

PROGRAM NUMBER TAKING NUMBER PASSING PERCENT PASSING
Arkansas Northeastern College — Blytheville 26 26 100
Arkansas State University — Beebe 53 52 98.1
Arkansas State University — Mountain Home 20 14 70.0
Arkansas State University — Newport 66 54 81.8
Arkansas State University Newport Jonesboro Campus (CLOSED) 4 4 100
Arkansas Tech University — Ozark 44 41 93.1
Baptist Health School of Practical Nursing 111 98 88.2
Black River Technical College 35 35 100
College of the Ouachitas 58 48 82.7
Crowley’s Ridge Technical Institute 14 12 85.7
National Park College 37 33 89.1
North Arkansas College 30 28 93.3
Northwest Technical Institute 44 43 97.7
Ozarka Technical College 75 65 86.6
Phillips Community College U of A — Dewitt 12 12 100
Southeast Arkansas College 6 5 83.3
SouthArk Community College 50 49 98.0
Southern Arkansas University Tech 24 23 95.8
UA Cossatot — DeQueen 31 28 90.3
Univ. of AR Monticello College of Technology — Crossett 12 12 100
Univ. of AR Monticello College of Technology — McGehee 3 3 100
Univ. of AR Community College — Batesville 17 16 94.1
Univ. of AR Community College — Hope 45 37 82.2
Univ. of AR Community College — Morrilton 39 38 97.4
Univ. of AR at Fort Smith 3 3 100
Univ. of AR Pulaski Tech 13 12 92.3
Univ. of AR Rich Mountain 25 22 88.0

Congratulations to Nursing Programs with 100 Percent NCLEX® Pass-Rafes for 2017

Congratulations to the following programs for University of AR —
achieving a 100 percent pass-rate on the NCLEX-RN® Monticello College of Technology — Crossett — PN
and PN® exams for fiscal year 2017: University of Arkansas at Fort Smith — PN

Four Consecutive Years 2014 to 2017 University of Arkansas at Monticello - ADN

e University of Arkansas — Monticello College of Henderson State University — Arkadelphia —~ BSN
Technology — McGehee — PN Arkansas approved nursing programs did very well on

the NCLEX® exams during 2016-2017. Overall, Arkansas
practical nurse (PN) programs averaged more than 7 per-
cent above the national average. The Arkansas PN average
was 90.9 percent, as compared to the national average for
all PN programs of 83.7 percent. Arkansas registered nurse
First Year 2017 programs pass rate averaged 84.9 percent, as compared to
» Arkansas Northeastern College — Blytheville — PN the national average for all RN programs of 86.2 percent.

¢ Arkansas State University Newport Jonesboro — PN The RN average is inclusive of the baccalaureate, associate
e Black River Technical College — Pocahontas - PN and diploma passing rate averages.

I]W’ www.arsbn.org Follow us on Facebook & Twitter @ThinkNurse! D 13

Three Consecutive Years 2015 to 2017
e Phillips Community College UA — Dewitt — PN

Two Consecutive Years 2016 to 2017
e Harding University — Searcy — BSN




NURSING
EXPO EVER!

The largest gathering of hospitals, allied health

care professionals, and schools ever in one place!

SATURDAY, APRIL 7, 2018 » 9 a.m. - 3 p.m.

JACK STEPHENS CENTER » UALR CAMPUS, Little Rock
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Contact Suzanne Ramsel at 800.561.4686, ext. 101 or sramsel@pcipublishing.com
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For the first time ever, on April 7, 2018, Publishing Concepts will be
celebrating these events in conjunction with our Nursing Expo at the
Jack Stephens Event Center. This will include all nominees with a
special ceremony within the Expo Center.

This change in venue will enable Publishing Concepts to showcase
our nominees and winners with a FREE ADMISSION EVENT that will
incorporate family and friends to help celebrate the honor.

We’re searching Arkansas to find the one nurse we can say is the
most outstanding in our state. Do you know a nurse that you feel
is the most compassionate, caring, and empathetic caregiver?

Dusandiﬁ:.'l I ANUT VI
el «SUANNENEE
AWARD

A nurse who has given comfort or care to you, a family member,
or a friend. It may be a nurse you work with. We are asking you to
send us their name, where they work, phone number, and a short
message expressing why you think they are the most deserving
nurse in Arkansas.

For the sixth year, we are also honoring the outstanding nurse educator
of the year. We are searching for an educator that has been a driving
force in development and support of nursing careers. Send in your
nominee’s name, place of work, and a short story of why they should
receive the award. Be sure you include your contact information for us
to get back in touch with you.

Nominate a candidate from your school or facility today. Deadline is February 28, 2018.
FOR ONLINE NOMINATION FORM, PLEASE VISIT OUR FACEBOOK PAGE OR WWW.THINKNURSE.COM.

It is important that the individual making the nomination includes their contact information for follow up.
Please email or send your nominations to the address below by no later than February 28, 2018:

Suzanne Ramsel
Nurse Compassion Award/Nurse Educator Award
P.O. Box 17427 e Little Rock, AR. 72222
sramsel@pcipublishing.com ¢ 1-800-561-4686, ext. 101




Taking courses designed W|th
flutilly WW

RN to BSN, MSN and DNF'

online.uark.edu/nursing h

UNIVERSITYDI

a.ll.,@a ARKANSAS

NLINE

ANOR MANN SCHOOL OF NURSING
lege of Education and Health Professions

» Bachelor of Science in Nursing degree progrom, the hﬁhiﬂ'ifﬁchﬂ'hmmﬂ*ﬁﬂﬂ” : aq‘r‘hlursﬁ‘ Praciice degree progrem ol the University of Arkansas

Etaricr Mann Sehoal af Nursing are accredited by the Commission on Colegiate E.‘Imﬂpn

Walk, log. or sprint
i i ks | BAPTIST HEALTH COLLEGE

that's right for you, . LITTLE RDCH

degree at BHCLR:
RH with préreciuiziles
st number of clincal hours

NEW RN GRAD
HIRED AT BAPTIST HEALTH AS RN |

AFTER ONE YEAR RN EXOERIENCE
PROMOTE TO BRN I

* Continung Ede

= Tullsam Reirmb

AFTER THREE YEARS RN EXPERIENCE AND © I:I'[II-II ATIOM

WORK IN SPECIALTY AREA

*rlm-n:ull L] * Nurse Management  + Master's Frepared

3 foe Lk

_.-"? #
AMAZIMNG S
CAREER AHEAD o ——————

'rf'n'."kMI'-F Stiige 30" Washington, OC, (202) 887-6791).

The benefits of
choosing a
career in nursing
are limitless!

I RM I

EHCLR.edu
BaptistHealthCareers.com

Baptist Hoalth Madical Cent
Haptist Hoalth Modical Contor-harth Littie Rock
Baptist Health Madical Canter-Shuttgart
arbowtiny Fhaalth
el ¢ Hizalth Metwork
tealth Rehabilibation Instidute
tist Health Exbend

£ Baptist Health

oon

ﬁ Yicle www.arsbn.org Follow us on Facebook & Twitter @ThinkNurse! D




Enhanced Nurse Licensure

Compact (eNLC)

Karen McCumpsey, MNSc, RN, CNE
ASBN Assistant Director

16

A new era of nurse licensure in the U.S. is on the
horizon. The following Frequently Asked Questions
(FAQs) will assist you as Arkansas implements the eNLC
January 19, 2018. Additional information will be
available as the implementation date approaches.

ENHANCED NURSE LICENSURE
COMPACT (ENLC) FAQS

Q. What is the Enhanced Nurse Licensure
Compact (eNLC)?
A. The eNLC is an updated version of the original
Nursing Licensure Compact (NLC) and will be imple-
mented JANUARY 19, 2018. The eNLC increases access to
care while maintaining public protection. It allows regis-
tered nurses (RNs) and licensed practical/vocational nurses
(LPN/VNs) to have one multistate license, with the ability
to practice in person or via telehealth in both their home
state (Primary State of Residence) and other eNLC states.
Arkansas legislation was approved in the 2017 General
Assembly and this allowed the state to enter into the
eNLC. There are new features in the provisions of the leg-
islation of the eNLC. Licensing standards are aligned in
eNLC states so all applicants for a multistate nursing
license are required to meet the same standards.

Q. Are Advanced Practice Registered Nurses
covered under the eNLC?

A. No. Advanced Practice Registered Nurses (APRNs)

are not issued a license under the eNLC. The APRN must
have an active Arkansas APRN license and either an active
Arkansas RN license or a multistate license with the privi-
lege to practice in Arkansas.

Q. What are the benefits of the eNLC?
A. The eNLC:
e enables nurses to practice in person or provide
telehealth nursing services to patients located
in other eNLC states without having to obtain
additional licenses.
e allows nurses to quickly cross state borders of other

compact states and provide vital services in the
event of a disaster.

¢ facilitates online nursing education.

e s cost effective as nurses do not have to obtain an
additional nursing license(s), making practicing
across state borders affordable and convenient.

The compact removes a burdensome expense not only

for nurses, but also organizations that employ nurses and
may share the expenditure of multiple licenses.

Q. Which states are part of the eNLC?
(https://www.ncsbn.org/enhanced-nlc-
implementation.htm)

A. Here is the current list of 26 states that have enacted
the eNLC:

e Arizona e Maryland e South Carolina
e Arkansas e Mississippi e South Dakota
e Delaware * Missouri e Tennessee

e Florida ¢ Montana o Texas

e Georgia e Nebraska e Utah

e Idaho e New Hampshire e Virginia

e Jowa e North Carolina e West Virginia
e Kentucky e North Dakota e Wyoming

e Maine e Oklahoma

Q. What does the eNLC mean for nurses in the
original Nurse Licensure Compact (NLC)?

A. Your license will be grandfathered in as a multistate
license if you held a multistate license on the effective
date. You may retain and renew your multistate license
and no further action is needed unless you move your pri-
mary state of residence to another eNLC state. You will
then be required to meet all the uniform licensure require-
ments to receive a multistate license from that state.

Q. What are the Uniform Licensure
Requirements for an eNLC multistate license?
A. An applicant for licensure in a state that is part of the
eNLC must meet all of the following uniform licensure
requirements in order to obtain a multistate license:

1. Has met the requirements for licensure in the home

ASHN
501.686.2700 [W



state (primary state of residency);

2. a. Has graduated from a board of nursing-approved

education program; or
b. Has graduated from a foreign education program

(approved by the authorized accrediting body in
the applicable country and verified by an
independent credentials review agency);

3. Has passed an English proficiency examination (applies to
graduates of a foreign education program not taught in
English or if English is not the individual’s native
language);

4. Has passed the NCLEX-RN® or NCLEX-PN® Exam-
ination or predecessor examination;

5. Is eligible for or holds an active, unencumbered license
(i.e., without active discipline);

6. Has submitted to state and federal fingerprint-based
criminal background checks;

7. Has no state or federal felony convictions;

8. Has no misdemeanor convictions related to the prac-
tice of nursing (determined on a case-by-case basis);

9. Is not currently a participant in an alternative program;

10. Is required to self-disclose current participation in an
alternative program; and

11. Has a valid United States Social Security number.

Q. What if | do not meet the Uniform Licensure
Requirements for an eNLC multistate license?

A. Ifyou are eligible for licensure in Arkansas but do not
meet one or more of the eNLC uniform licensure require-
ments for issuance of a multistate license, you may be eli-
gible for a single state (Valid in Arkansas only) license.
Determination of issuance of a single state license depends
on which uniform licensure requirement(s) you do not meet.

Q. What is meant by home state or Primary
State of Residence (PSOR)?

A. Home state or primary state of residence means your
home for legal purposes as shown on your driver’s license,
voter registration, or federal income tax forms.

Q. | have a multistate Arkansas license. What
happens if | want to practice in a state that is
not part of the eNLC?

A. If a nurse wants to practice in a state that has not enacted the
eNLC, the nurse must apply for single-state license in that state.

Q. Are the states that are part of the eNLC the
same as the states in the NLC?

A. No. The states that are part of the eNLC are not exactly
the same as the original NLC. The states that were in the

original NLC, but are not part of the eNLC include
Colorado, New Mexico, Rhode Island, and Wisconsin.

Refer to all states in the eNLC — https://www.ncsbn.org/

enhanced-nlc-implementation.htm
If you have an eNLC multistate license, you can only

practice in those designated eNLC states. You will need a
single state license issued by any other state in which you plan
to practice to continue to deliver care in any of those states.

Q. Are there states that were not part of the
original NLC but are part of the eNLC?

A. Yes. There are states that have joined the eNLC includ-
ing Florida, Georgia, Oklahoma, West Virginia and
Wyoming. Refer to all states in the eNLC — https://www.

ncsbn.org/enhanced-nlc-implementation.htm

Q. | had a multistate license in Arkansas.

What happens to my ability to work in the
states that were in the original NLC but are

not members of the eNLC?

A. As of January 19, 2018, Arkansas will withdraw from
the original NLC. Subsequently, you are no longer able to
practice in the four states (Colorado, New Mexico, Rhode
Island and Wisconsin) if you were working there on a multi-
state Arkansas license. If you wish to work in any of the four
states you must apply for a license in that respective state.

Q. What does the eNLC mean for employers?
A. Nurses will now be able to practice (in person or by
telehealth) in other eNLC states with just one multistate
license obtained in their primary state of residence.

It is important to identify if a respective nurse has a single
state or multistate license. The status of a nursing license
can be verified at www.nursys.com for participating states.
If the original state of nurse licensure is not a Nursys® par-
ticipant, contact the original state licensing board.

The eNLC is only for RNs or LPNs/VNs.

APRNS are not issued multistate licenses.

Q. If a nurse is licensed in an eNLC state is the
license automatically a multistate license?

A. No. Just because a nurse is licensed in an eNLC state,

it does not mean that he or she has a multistate license.
The nurse may just have a single state license. Several states
will be issuing a multistate license to current licensees only
upon request. The status of a nursing license can be veri-
fied at www.nursys.com for participating states. If the origi-

nal state of nurse licensure is not a Nursys® participant,
contact the original state licensing board.

Resources: https://www.ncsbn.org/compacts. htm

IW www.arsbn.org  Follow us on Facebook & Twitter @ThinkNurse! D
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Drug Addiction Treatment
Act (DATA) Act of 2000

Debra Garrett, DNP, APRN
ASBN Program Coordinator

On July 22, 2016, President Obama signed the Compre-
hensive Addiction and Recovery Act (CARA) into law as Public
Law 114-198. This law expands access to substance treatment

services by extending the prescribing of buprenorphine in
office-based settings to qualifying nurse practitioners for a five-
year period expiring in October 2021. This law authorizes the
nurse practitioner to seek a DATA waiver for up to 30 patients.

In order to be eligible for the prescribing waiver, the
advanced practice registered nurse (APRN) must complete
at least 24 hours of initial training offered through organi-
zations, such as American Association of Nurse Practitioners
(www.aanp.org). Substance Abuse and Mental Health
Services Administration (SAMHSA) offers a free eight-hour
DATA waiver course for treatment of opioid use disorder.

APRNs who have completed the 24 hours of required
training may seek to obtain the DATA 2000 waiver for up
to 30 patients by completing the Waiver Notification form.
Upon completion of the training, the APRN must submit a
notification of intent to SAMHSA, along with copies of
continuing education certificates. The Drug Enforcement
Administration (DEA) will then assign a special identifica-
tion number to be included on all buprenorphine pre-
scriptions for opioid dependency treatment. This is in
addition to the APRN's regular DEA number.

Nurse practitioners are the only group of APRNs

allowed to apply for the DATA 2000 waiver at this time.
The Board cannot override federal law on this issue.

In order to qualify, the Arkansas APRN must:

have completed the 24 hours of required training.

hold prescriptive authority through the Arkansas State

Board of Nursing.

have a collaborative practice agreement with a practic-

ing physician who is licensed under the Arkansas

Medical Practices Act and holds a DATA 2000 waiver.

hold an active, unrestricted DEA registration.

prescribe only to populations included in the APRN'’s
area of education and certification.

address medication assisted treatment for opioid use

disorder in prescribing protocols.

incorporate the statement below into your CPA:

e The above named APRN is authorized to request a
DATA 2000 Waiver from the Drug Enforcement
Administration (DEA) and attests the collaborative
physician associated with this agreement is the
holder of a DATA 2000 waiver.

Please fax a copy of the waiver to the Arkansas State

Board of Nursing Advanced Practice Department at
501.686.2714.

501.686.2700 W



Arkansas Nurses Association
2017 Convention Registration Form
November 2-3, 2017
Embassy Suites Hotel, Litile Rock, AR

CompleteName

(Please print name, credentials and facility you would like it to appear on your badge)

Home Address

City Stale Zip
Daytime FPhone ( )] Fax ( ) ARMNA Member? Yes No

[F] Check here if this will be your first ARNA Convention, Email
Full Convention Registration includes: ARNA Luncheon, educational resources, enfertainment, and rursing confinuing education comtact

hoirs.
JOIN ARNA NOW AND PAY MEMBER PRICES! CALL 501-244-2363 FOR MORE INFORMATION.

FULL CONVENTION REGISTRATION FEE: ONE DAY CONVENTION REGISTRATION FEE:
(Early Bird, October 9, 2017) THURSDAY, Movember 2 (This includes Luncheon)
0 $205 ARNA Members O $175 ARNA Members
0 $255 Non-Members 0 $190 Non-Members
0 $150 BN Students/Retired
REGISTRATION FEE (afier October 9, 2017) 0 $40-Extra Tickets for Lunch
05220 ARNA Members
0 5270 Non-Members ONE DAY CONVENTION REGISTRATION FEE:
FRIDAY, November 3
RN STUDENT/RETIRED CONVENTION REGISTRATION FEE: 0 5135 ARNA Members
0 $120.00 Early Bird 1 $160 Non-Members
0 $110 RN Student/Retired

RN STUDENT/RETIRED CONVENTION REGISTRATION FEE:
0 $135.00  (Received after October 9, 2017)
Student Registration is available by calling ARNA’s office 501-244-2363,

HIGHILIGHTED EVENTS:
Keynote Speaker on Thursday, November 2"9:
Holly Carpenter, RN, BSN, Interim Director, Nursing Practice and Innovation, Lead on Healthy Nurse Initiative, ANA

ARNA Luncheon- Thursday, November 24

ANPAC Reception -Thursday, November 24
Keynote Speaker on Friday, November 37:

Justin Candle, Director, Healthcare Policy and Advocacy, Johnson & Johnson Health Care Systems, Inc.
Posters — Thursday, November 2" and Friday, November 3 / Exhibit Hall - Friday, November 3

PAYMENT METHODS: TOTAL AMOUNT $ HOTEL ACCOMMODATION

[7] Checks (Payable to ARNA) DEADLINE OCTOBER 2, 2017
Check Number Embassy Suites Hotel, Little Rock, AR
(501) 537-3359 Booking Code ANA
Check here if are pa!ring b}r credit card, Someone or go to www.arna.org to Register online for Hotel/
CANCELLATION POLICY:

Writlen notice must be received 1o ARNA no later than October 14 1o be
eligible for a refund. An administrate fee of $30 will be charged to all
refunds. All refunds will be processed afier the convention.

1 1
| 1
. |
I I
i 1
: 5
’ :
. REGISTER Online: WWW.AIna.org E
| MAIL: LRCVE C/O ARNA '
i P.O. Box 207 :
. |
1
1
1
1
I
1
I

Litlle Rock, AR 72203 CONTINUING NURSING EDUCATION CONTACT HOURS
I

. s : : : Arkansas Nurses Association is accredited as a provider of continuin
fe;f“l‘:::]l lE;ﬂcgh::'gl;-mdﬂ card charge is necessary a $23 processing E mursing education by the American Nurses ( ?Meft::iafi':rg Centers ¢

, Cemmission on Acereditation.
I
\ Attendance in full two-day convention programming and completion of a
| post-conveniion online evaluation will provide 11.75 confinning nursing
1 educaiion contact hours, Thursday awards 5.5 comtact hours and Friday
| awards 6.25 contact howrs. No partial day awarded.

+ A charge of $30 will apply to checks returned for insufficient
funds.

____________________________________________________________________________________



By Denise Robertson, PD

Utilize AR-PMP and Save Lives

20

Arkansans have paid a high price for opioid abuse—in
terms of deaths, hospitalizations, and the social and psy-
chological costs. In 2015, 392 Arkansans died of drug
overdoses, a 10 percent increase from 2014, according to
the Centers for Disease Control and Prevention (CDC).

About half of all opioid-overdose deaths involve pre-
scription opioids. The most common prescription opioids
linked to overdose deaths include oxycodone, oxymor-
phone, hydrocodone and methadone.

Arkansas’ prescription drug monitoring program
(AR-PMP) is a database that tracks controlled substance
prescriptions, identifies overprescribing problems and
helps identify patients who may be seeking prescriptions
from multiple providers (“doctor shopping”), which
greatly increases the risk of overdose death.

Available since 2013, the AR-PMP is helping to make a
positive difference in opioid prescribing and in reducing
opioid deaths. The number of individuals receiving nar-
cotic pain relievers greater than 100 MED has steadily
decreased, along with extreme instances of “doctor shop-
ping.” Individuals who visited seven or more prescribers
and seven or more pharmacies in a 90-day period (7/7/90)
has decreased 74 percent.

In 2016, AR-PMP access was expanded to prescribers’
“delegates.” Prescribers may delegate access to any number
of staff members whom they supervise. All users must be
approved for access according to statutory requirements.
Access occurs through a secure website that requires a
password login.

Early this year, Act 820 was signed into law to
strengthen the monitoring of prescription medications
in Arkansas. It requires prescribers to check the AR-PMP
when prescribing a Schedule II or III opioid or a first-
time benzodiazepine prescription. The few exceptions to
checking AR-PMP are: before and during surgery, recovery
from surgery while the patient is in a health care facility,
hospice patients, nursing home patients or emergencies.

The AR-PMP calculates the morphine equivalent dose
(MED) for each opioid on a patient’s history report.
Narcotic pain reliever doses greater than 100 MED increase
the risk of overdose and death. The MED calculation is:

Dose x QTY x Conversion Factor / Day Supply = MED.

The MED for each opioid is displayed in the last col-
umn and the MED Summary provides an “MED Max”
value—the maximum occurrence of cumulative MED
sustained for any three consecutive days. It is calculated
based on the number of prescriptions dispensed during
the date range requested.

Prescribers who use AR-PMP report higher confidence
in prescribing opioids. Other benefits include the ability to:
e know when drug abuse or drug diversion occurs
e collect data on Schedule II through V controlled

substances, plus nalbuphine, ephedrine, pseudo-

ephedrine and phenylpropanolamine when dispensed
to an individual

e access controlled-substance data 24/7

® access to interstate data

e help providers work together to improve patient care

AR-PMP also alerts prescribers when there is question-
able patient activity. Each registered prescriber and phar-
macy listed on the report will receive an email alert that a
patient report is awaiting review. If not registered with
AR-PMP, they will receive an alert letter directing them to
register with AR-PMP to view patient reports. The alert also
includes several “what to do next” options. This informa-
tion should be marked confidential, kept in the patient
file, and not copied or forwarded to other parties.

AR-PMP also includes links to current prescribing
guidelines, and contacts for national and local addiction
programs.

AR-PMP is a valuable tool to help combat opioid
misuse, abuse, overdose and death, but only if you
use it. AR-PMP technical assistance is available at
arpmp-info@apprisshealth.com or you can call the
Help Desk at 855-729-8917, weekdays 8 a.m.-5 p.m.

Prescribers or delegates can register at www.arkansas
pmp.com.

View the Training Guide on access and use at www.
arkansaspmp.com/files/2016/Ar PMP_Training Guide

for Practitioners and Pharmacists.pdf.
Dr. Robertson is Arkansas’ Prescription Monitoring

Program administrator.

ASHN
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Pinnacle Pointe

BEHAVIORAL HEALTHCARE SYSTEM

WE WANT YOU TO BE
A PART OF OUR TEAM!

Employees of Pinnacle Pointe Behavioral
Healthcare System experience a supportive,
dynamic work environment. Our nurses have a
reputation for providing quality compassionate
care that changes lives!

PINNACLE POINTE IS THE LARGEST
BEHAVIORAL HEALTHCARE SYSTEM
IN ARKANSAS

We provide a full continuum of behavioral healthcare
services. We are committed to providing excellent care to

our patients
and families.

SERVICES WE PROVIDE INCLUDE:

+ Acute Inpatient Care

- Residential Inpatient Care

» School-based Treatment

« Day Treatment

« Outpatient Counseling Services

JOB OPENINGS

RN (3p-11p) M-F; ($5,000.00 Sign-on Bonus)
RN (11p-7a) M-F; ($3,000.00 Sign-on Bonus)

FOR CAREER
OPPORTUNITIES
PLEASE VISIT

WwWw.pinnacle

pointehospi
/career- pital.com

OpPportunities
to complete an
online application,

Arkansas’
Premier Behavioral
Healthcare System

1-800-880-3322

11501 Financial Centre Parkway
Little Rock, Arkansas 72211
501.223.3322
www.PinnaclePointeHospital.com

RN (7a-11p) WEO; ($3,000.00 Sign-on Bonus)

RN (7p-7a) WEO; Tuesday. 11p-7a; ($3,000.00 Sign-on Bonus)
RN (7p-7a) WEO; ($2,000.00 Sign-on Bonus)

RN Registered Nurse (RN) Pool
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Disciplinary Actions

SEPTEMBER 2017

The full statutory citations for disciplinary actions can
be found at www.arsbn.org under Nurse Practice Act, Sub
Chapter 3, §17-87-309. Frequent violations are A.C.A.
§17-87-309 (a)(1) “Is guilty of fraud or deceit in procuring
or attempting to procure a license to practice nursing or
engaged in the practice of nursing without a valid license;”
(a)(2) “Is guilty of a crime or gross immorality;” (a)(4)
“Is habitually intemperate or is addicted to the use of
habit-forming drugs;” (a)(6) “Is guilty of unprofessional
conduct;” and (a)(9) “Has willfully or repeatedly violated
any of the provisions of this chapter.” Other orders by

the Board include civil penalties (CP), specific education
courses (ED), and research papers (RP). Probation periods
vary and may include an employee monitored nurse con-
tract and/or drug monitoring and treatment programs.
Each individual nurse is responsible for reporting any
actual or suspected violations of the Nurse Practice Act.
To submit a report use the online complaint form at
www.arsbn.org, or to receive additional information,
contact the Nursing Practice Section at 501.686.2700
or Arkansas State Board of Nursing, 1123 South
University, Suite 800, Little Rock, Arkansas 72204.

NAME LICENSE # CITY ACTION VIOLATION EFFECTIVE DATE
Allen Sarah R093828 Bradford Voluntary Surrender August 1, 2017
Barenberg Sarah Nicole L051319 Fort Smith Voluntary Surrender August 31, 2017
Barnett Stephanie Lea Barnett Crites L039361 Booneville Reinstatement August 23, 2017
Newton

Blevins Vanessa Kaye L043054 Russellville Action Cleared July 14,2017
Blumreich Paul Steven 002705, R067228  Joneshoro Probation - 1 year (a)(6) September 13,2017
Brady Casey Lynn McMore Bowman L041845 Cabot Letter of Reprimand @), @), () August 10,2017

(6), Rules
Braley Jennifer Denise Franklin R070416, L036091 Benton Probation - 2 years Terms and Con- September 13,2017

Wingerter ditions

Bramlett Paige Lamar Stewart R063779 Little Rock Probation - 5 years (a)@), (@)(6), (@)©Q) September 13,2017
Bramucci Greg Marshall R065835 Ozark Action Cleared July 14,2017
Christian Toni Lynn 1048744 Stuttgart Letter of Reprimand (a)(6), Rules August 10, 2017
Crownover Taylor Marie Caravella R088860 Pewaukee, W Probation - 2 years (a)(4) (a)(6) September 13,2017
Davis Christy Dawn R084283 Joneshoro Probation - 3 years (a)(6) September 13,2017
Davis Cynthia Lynn R081282 Piggott Action Cleared July 31,2017
Davis Katherine Elizabeth R083443 Altheimer Probation - 3 years ()(2), ()(4), (a)6) September 13,2017
Davis Krystal Gale Edwards Mooney 1044659 Camden Probation - 3 years (a)4) (a)(6) September 13,2017
Dubrava Amy Christine Brandlein R072332 Benton Probation - 3 years (a)(4) (a)(6) September 13, 2017
Edgemon Debra Denise Coyne R070652 Barling Probation - 3 years (a)(4) (a)(6) September 13, 2017
Eisler Julie Danne Brown Greer 1039472 LouAnn Probation - 3 years (a)(4) (a)(6) September 13, 2017
Ennis Judy L Coons R027420 Wynne Probation - 1 1/2 years (a)(6) September 13, 2017
Frey Nicole Michelle Mar R101784 Springdale Probation - 2 years Terms and Con- September 13, 2017

ditions
Geddings Debra Michele Stoneburner R050605 Hot Springs Action Cleared August 1, 2017
Gilbert Debra Jean R072960 Little Rock Letter of Reprimand (@)(1), @)2), (@) August 10, 2017

(6), Rules
Gilbert Jacob Lyle R101783 Russellville Action Cleared July 18,2017
Gobell Jeffery Shane TN R183073 #:Iwrenceburg, Cease & Desist (a)(6) August 23, 2017
Goodrich Thereasa Margaret R087152 Little Rock Probation - 2 years (a)(6) September 13, 2017

ASHN
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Disciplinary Actions SEPTEMBER 2017

NAME LICENSE # CITY ACTION VIOLATION EFFECTIVE DATE

Grandison Karen R096633 Hot Springs Probation - 1 year (a)(6) September 13,2017

Hart Kellie Jean Ruff R072606 Pine Bluff Probation - 1 year Terms and Con- September 13, 2017
ditions

Johnston Gayla Renee Allen Button Allen R033718 Redfield Probation - 2 years Terms and Con- September 13,2017
ditions

Kilpatrick Anna Danielle L053523 Camden Letter of Reprimand (a)(6), Rules, August 16, 2017
Other

Kisor Rita Kay L030953 Flippin Voluntary Surrender September 8, 2017

Lemoine Andrea Lee Shamlin R072937 Little Rock Probation - 2 years @), (@), () September 13,2017
@), @)

Lindsey Jonathan Peter TX R894706 Richmond, TX Cease & Desist (a)(6) August 23,2017

Liveley Geneva Lynn Loots MS R2014002986 Dora, MO Cease & Desist (a)(6) August 23, 2017

McAvoy Lisa Michelle R096571 Wynne Voluntary Surrender August 31,2017

McCarta Susan Dearing L055388 Vendor Voluntary Surrender July 25,2017

McDade Sylvia Lei R086922, L048651 Fort Smith Letter of Reprimand (a)(6), Rules August 29, 2017

McKisson Sandra Denise Canterberry R029743 Joneshoro Voluntary Surrender September 13, 2017

Himstedt

Meredith Tomi Lee Henson R062840 Hot Springs Letter of Reprimand (a)(6), Rules August 23, 2017

Morgan Danielle Leighann L058259 Morrilton Voluntary Surrender September 5, 2017

Morgan Tonya Lou Morgan Russell Rye R054410 Waldron Probation - 3 years (a)(6) September 13,2017

continued on page 24

Join our team.

$10,000 sign-on bonus for experienced RNs.

Be part of a rapidly growing, locally owned and
operated, not-for-profit organization dedicated to
the health and wellness of eastern Oklahoma. As the
region's leading healtheare provider, we invite you to
experience a personally and professionally fulhilling

career on the cutting edge of quality and technology.

For more information, please call 918-502-8300
or toll-free 800-888-9553. To view our current
openings, please visit saintfranecis.com/mursing.

saintfrancis.com/nursing

Tulsa, Oklahoma 74136 h\i@ SaintFrancis

Folow us on Linked [ Health System

*Bpplies be mgsternd nurses in Seiect pationt anity with af keas! fvo yean of nesing expeneece. Teo-yearwork commilment requied, EOEALT Vet Thzabled

[]ﬁ%ﬂ% www.arsbn.org  Follow us on Facebook & Twitter @ThinkNurse! D =



Disciplinary Actions

SEPTEMBER 2017

Continued from page 23
NAME LICENSE # CITY ACTION VIOLATION EFFECTIVE DATE
Mungle Sarah Jane West Lee Liddell R036903 Paragould Probation - 1 year (@)(1), @)(2), (a) September 13, 2017
), @)6)

Murphy Laura Lenoir R105248 Little Rock Probation - 3 years (a)(4) September 13, 2017
Murray Terri Diane R594839 Silshee, TX Cease & Desist (a)(4), ()(6) July 26, 2017

Myers Rebecca Ann Whaley R064255 Bentonville Voluntary Surrender August 16, 2017
0’Dell Mary Jo Smith 0’Dell Wineland R092514, L023687 Jonesboro Probation - 2 years (@)(2), (a)(6) September 13,2017
Pitman Asa 002669, R069602,  El Dorado Probation - 1 year (@)(2), ()(©6) September 13,2017

PAC 004165

Ramsey Susan Best L031935 Fort Smith Revocation (a)(4), (a)(6) September 13,2017
Ray Jenniver Dianne Brown Martin R056162, L033455 Smackover Action Cleared July 14,2017

Reed Amber Jane Jackson L047720 Springdale Action Cleared July 14,2017

Reep Amy Lynne Kimbrell R044311 El Dorado Probation - 1 year (a)(6) September 13,2017
Richmond Jeremy R092766, L047099 Cabot Voluntary Surrender September 12, 2017
Rosenberry Secillia Elaine Russell R105247 Edgemont Probation - 1 year (a)@) September 13,2017
Sanders Aimee Myree R055327 Rogers Voluntary Surrender August 31, 2017
Scott Sarah Nicole Sharp L045221 Smithville Letter of Reprimand @), (@)2), () August 10, 2017

(6), Rules

Slavens Angelina L056584 Greenwood Probation - 2 years ()(2), ()(®), (@)9) September 13,2017
Stamper Gretchen Leigh Sanders Elliott 1033399 Calico Rock Voluntary Surrender September 11,2017

Sanders

Arkansas Medical
Staffing, LLC

“Caring Professionals by Your Side”

501-224-1010

ARKANSAS

Medical Staffing, LLC

Arkansas’ BEST agency NURSES caring for the GREATEST
families and fadilities throughout Arkansas! L ——

CALL US TODAY Free Subscription to
Arkansas Medical Staffing, LLC o
Do you know someone whois a
THANK YOU to our Clients: student nurse, or someone considering
For allowing our nursing team to work with you w a nursing career? Then let them know
and g us like f family! We about the StuNurse magazine. A
subscription to the StuNurse digital
P — _ - magazine is FREE and can be reserved
/-]1; S | fwf EnLingaéer: by visiting www.StuNurse.com and
Arkansas Medical Stalling cares aboul clicking on the Subscribe button at
ALL NURSES in Arkansas, please take time oul ﬂ'iE' Ui ngtl: mmfr' Edu:aturs...
' [or voursell and do your monthly sell breast exams £t Yﬂgr SH.Jb EFTE n?.,tt Eylcaﬂ
o/ and have your yearly mammogram! SRSSERSISE SiERerge:
‘QE':-’ WE care about you, and you and you!!!
[ And find us on Facebook.

ASHN
2 501.686.2700 [W



Disciplinary Actions

SEPTEMBER 2017

NAME LICENSE # CITY ACTION VIOLATION EFFECTIVE DATE
Tamplin Freida Carol R091260 Gassville Letter of Reprimand (a)(6), Rules August 23, 2017
Taunton Dana C. L045649 Sheridan Letter of Reprimand (a)(6), Rules, August 16, 2017
Other

Thomas Jennifer Raye Verser R078502, L044195 Heber Springs Probation - 3 years (a)(4), ()(©®) September 13,2017
Thomas Tina Marie Fox R063964 Berryville Action Cleared July 14,2017
Torres Ciana R063964 Springdale Action Cleared August 1, 2017
Tosch Amanda Jill Odom R068166 Farmington Reinstatement to Probation July 19, 2017

- 2 years
Turner Ashley Nicole Jester Westbrook L045011 Barling Suspended - 2 years (@)(1), (@)(2), (a)@®) September 13,2019
West Valerie Ann Baker R063668 Vilonia Probation - 1 1/2 years (a)®) September 13,2017
Westbrook Dana Marie Long L041396 Norphlet Probation - 1 year (a)(6) September 13,2017
Whipple Jennifer Lindsey R097407 Dallas, TX Probation - 3 years (a)4), (a)(6) September 13,2017
Whitmore Shayna Marie R099873 Fort Smith Letter of Reprimand (@)(2), (a)(6), Rules  August 23, 2017
Wilson Kathleen Ann Peterson Connor R072534 Jacksonville Probation - 3 years (a)(6) September 13, 2017
Wilson Kimberly Ann Herring Bennett 1035342 Cabot Action Cleared July 18,2017
Winchester Hannah Denise L056809 Edgemont Voluntary Surrender August 3, 2017
Wren Jacqueline Ann Coleman R043775 Texarkana Voluntary Surrender August 23, 2017

RN to BSN
and LPN to RN

Now accepting applications —
Completein 1 year

Apply now to advance your career
uvalr.edu/nursing « 501.569.8070

AR &4

.7 2> www.arsbn.org Follow us on Facebook & Twitter @ThinkNurse! ij 5

DEPARTMENT :
oOF NURSING Alexandra Trible
UALR Nursing Graduate

1 Hocw Walker Scholar
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ARKANSAS STATE
UNIVERSITY

College of
Nursing & Health Professions

Doctor of MNursing Practice {onling)

Master of Science in Nursing
Family Nurse Practitioner, Adult-Gerontology Climail NMurse Specialist, Murse Ancsthesia

Bachelor of Science in Nursing
BN 1o BSN (12 months online}
BSN Traditional, 2nd Degree Accelerated, LN o BSN

Associate of Applied Science in Nursing
AASN Traditional, LPN 1o AASN

{Jowshiorn, Becbe, West Manphis, Mr. Hueme)

Dhnlime LPMN-AASN - Joneshoro € armpis Ankansas residents m.l:.':

ARKANSAS STATE UNIVERSITY SCHOOL OF NURSING

Janesbore, Arkansas » AState.edu/CoNHP/Nursing/

Ad Space
Reserved

CSVWHEN | HAVE AN

ASTHMA ATTACK

| FEEL LIKE A FISH
WITH NO WATER.”

-JESSE, AGE 5

ATTACK ASTHMA. ACT NDW. |

@ 1-B66-NO-ATTACKS | SEPA

WWW NDATTACKS ORG |

ASHN
501.686.2700 [W



HUNGER
KEEPS

UP ON
CURRENT
EVENTS,
TOO.

Ad Space
Reserved
(Mercy)

TOGETHER
WE'RE

FeedingAmerica.org

[fpc?;zﬁ* www.arsbn.org Follow us on Facebook & Twitter @ThinkNurse! [ £Ji" 2



Contact MICHELE FORINASH

TODAY for advertising information
at 901.221.3986, ext.112 or
mforinash@pcipublishing.com

Be a part of Changing Lives for the better, together at

_Hillcrest Medical (3

Wl

iicrest
Medical Center

1120 5. Utica Ave. = Tulsa, OK 74104

Ly

Arkansas
BlueCross BlueShield

RN Case Manager

This position is responsible for case management {exchefing Behavioral Health) indtiating a collaborative process
wihich assesses, plans, implaments, coordinaties, monitors and evaluntes the options and services required lo meet an
Individual®s health nesds, utilizing pkan benefits and community rescwrces, The incumbent wall utilize communlcations
and avallable resources to promote quality and cost effective oulcomes.

MINIMUM JOB REQUIREMENTS:

1, Arkansas Registerad Nurse with cumrent license and in good standing with al least 3 years of clindcal practice
experiance; minimum Associate degres, AN diploma, or Bachelors (or hgher) degree required,

2, CCM Certification required, If cerfification not obtained prior to employment, must it Tor exam and pass within 2
years of employment,

Developmental Disa bilities and Behavioral Health Care Managers

Tha DD came manager and BH care manager are lrontline positions halping improve the Ives of Medicaid beneficiaries
every day. These care managers conduct health risk assessments, creates comprehensive care plans, and works with
care coordinators to ensure memikers receive appropriate support.

These posilions are accountable lor promoting interdepandent collaboration with the member, physician/primary cara
manager, family and ather members of the health care or care management team. To sccomplish this collaboration, the
care manager will aszess, implement, monitor, and evaluate available resources in an effort to promote quality, cost
effective outcomes while meeting the individual’s health needs. The care manager identifies appropriate providers and
facifitias inan eiforl o improve or maintain the social, emotional, functional and physical health stalus of the mambes;
a5 well as enhance the coping skills of the lamily or other caregiver.

MINIMUM JOB REQUIREMENTS:

1. Minimasm of five [(5) years' paychialric and’or subslance abuse experience with at least three {3) years of chinical
experience required,

2. Experience in behaviosal health setfings that include inpatient, partial, andfor outpatient cane required. Must be
knvaedgeable about comminity resources and levels of mental health care available in the region,

* Due to business expansion, otfier RN posifions are avallable
Please visit www.arkansasbluecross.com to apply!

>

b

(mnmmw

HUMAN SERVICES

*LPMNs

*LPM Supervisors
*RMNs

*RMN Supervisors

*Plus Many More!

AR-DHSJobs.com

K5 /aroHssobs
m_.'.llrharrsa:. DHS Jobs

P e

PRIERO A 4WNYIO33

Mursing Board |ssues?

Call an aftorney with
MNursing Board experience...

Darren O'Quinn
800-455-0581

www. DarrenOauinn.com

The Law Offices of Darren O"Quinn
36 Rahling Circle, Suite 4
Little Rock, AR 72223

A )
501.686.2700 wm




TRINITY

Home Heult.h af nrkunsus

Now Hiring RNs and LPNs!
Contact Melanie Hill
at 479-968-4544

1708 West C P1
Russellville, AR 72801

Thursday, October 26, 2017 ¢ 8 am-4:30 pm
Baptist Health Medical Center-Little Rock
J.A. Gilbreath Conference Center
Licensure and E:jséé%m?g Open to RNs, LPNs, EMTs, Pharmacy, Full Time Nursing Students
R e e e 7 CNE Contact Hours (Must attend full meeting and complete evaluation.)

Midwest Multistabe Division, an accredited approver by the American Nurses

D RAKE MHN N ﬁ'f;’;\ Baptist Health Syslem 5 an approved provider of continuing nursing education by the
\ 7

501.801.3859
sl latan o b it Credentialing Center's Commission on Accreditation
GILL
RAGON |@¢ ¢ i
OwEN & T Bag‘:{?:}iﬁﬂih REGISTRATION AT
TTORS ;I;t:lkl:'-: :t:lllll':l::l! IE.1|:|.'1:||1."r|1.';: Ba ptISt-H Ealth 'comfclasses

T Mot O, B0, | 42W, Canibol M Sle. 3800, | Letie Sock; AN

Be a Champion
for Children!

Surgical nurses at Arkansas Children’s Hospital experience:

» Afocus on safety for employees, patients and families

* Coordinated and collaborative teamwork that provides the
highest level of surgical care

* Compassionate care for patients of all ages and acuity levels
undergoing an intervention

» Ateam thatstrives for excellence in the perioperative ervironment

Arkansas
Children’s

Hospital

Come work with a team recognized internationally for excellence in

patient care. To view current job openings, visit archildrens.org/careers.

\ MAGHET

RECOGHNIZED

/ e,

AbTE LAk SUWEE
L T T

[]W www.arsbn.org Follow us on Facebook & Twitter @ThinkNurse! D



GRIFFEY'S _ UCA NURSING

DEGREE PROGRAMS
MJJ.ML;,:M 1970 b & STARTAazuanmE EA!EBI

3 LOCATIONS TO SERVE YOU:
8609 W. Markham, LR = 501.225.6007
813 Dak St., Conway = 501.329.6007
315 Section Line Rd.,
Hot Springs = 501.525.1007

=
o
Pre-licensure BSN
RN to BSN®

RN to BSN';’MSN

ALL PROGRANS
CCNE ACCREDITED

any apparel item $25 or more

IN-STORE DMLY, Any one item purchase of $25 or "E
one use only, one coupon for day/visit Not to be

Doctor of Nursing Practice
* 1008 ONLINE programs

Spaak with owr Nursing /'1 USITERSITE BF
Educalion Counsela CE I\I T ]_{ A |._
{501) 450-3119 u ARKANSAS

it
ucao.edu/nursing | &

LPNs GREAT CARE AND GREAT CAREGIVERS
Now accepting applications for ARE AT SAINT MARY’S REGIONAL HEALTH SYSTEM

LPN/RN for all shifts
0"0"0"0
Apply in person at
Nursing & Rehab@Good Shepherd
3001 Aldersgate Rd. LR.

501-217-9774 Lecking for a

EOE rewarding career where
both technical expertise

ARE YOU AN RN? WE OFFER...
1 » Lucrative Sign-on Bonus for l;'.‘nln:.:l Need Areas”
and a compassionate attitude - v! n Tultion Reimbursement & Loan Assistance®

» Competitive Wages & Employee B¢nehts

are valued? Discover how you can
s e =3 1~ 7

thrive as part of Saint Many's Regional

o IMMEDIATE OPENINGS

Our system s an TEamt Mary's
. . ngianal Mndlcal Can‘le_r Jain MILLARD-HENRY CLINIC
for advertlS]ng ommission ac: - .x.: alnt .'..*..-..,-. =8 * LPN/CMA (Family Practice & Cardiclogy)
information, contact S gl ek oy * APRN
= LPN

MICHELLE o i SAINT MARY'S REGIONAL MEDICAL CENTER
FORINASH We bring fealih to e throwgh ) Rﬂ?ﬁi?ﬁaggjff Post-Surgery

people caring for people. Cath Lab MSICL

501'221-9986, SAI NTMARY'S Behavioral Health Rehab

eXtJ.1 1 2 Saint Mary's is an Equal Opportunity Employer (EQE]
. . . . REGIONAL MEALTH 3VSTEM *Ris must be careently licensed in the state of Arkaness, with ne retirichions, to qualify;
mforinash@pcipublishing.com

- 479-964-5654 Apply online now: saintmarysregional.com

501.686.2700 U}i’i’lf{:‘




WE WANT YOU T0 JOIN
OUR NURSING TEAM!

the heart of UAMS
e |---1'-.:"::' - 4 [ - e

1 |'-1'-;" ;

. -‘l 4 4--;1;. \

Are you looking for a great work/life balance
AND competitive salaries for nursing?

UAMS offers low nurse-to-patient ratios:
« 1:2 (ICU)
« 1:5 (Med/Surg)

CALL 501-686-5691, ext. 1., or APPLY NOW at nurses.uams.edu.

. For a Better State of Health
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Follow Uis To Better Health

POEe®

jrmc.ong

™ uality, compassion and skill - these altributes make up the foundation of a strong healthcare facility, and

they can be experienced every day at Jefferson Regional Medical Center in Pine Bluff. We understand

the unique needs of local patients. and strive to be their primary resource for healthcare services Q

Why Should You Work at JRMC?

Q

* Employer-Paid CPR, PALS, NRP & CLSA . If you're interested in earning an Associates of
A e o Crienre de ae in ! P - tha
 Competitive Pay Applied Science degree in Nursing, call the JRMC
_ _ B « School of Nursing at 870-541-7858.
* Flexible Staffing

* Generous Benefils g N [l L
* Tuition Reimbursement : ' The DAISY
: W&  Award

* Additional compensation for BSN, M5N & other

national certifications ' FOREXTRAORDIMNARY NURSES

* JRMC Nurse Residency. a six-month program .
providing clinical and classroom information - Cengratulations to JRMC's most

b q - racanl Fecing F af Fhe AlSy
for newly graduated nurses 7 recent recipient of the DAISY

: Award for Extraordinary Nurses!

¢ [Potential bonuses of $8k-%12. Call Nursing .
Recruiter Gigi Flory at B70-541-7774 or : Kimberly Compton, RN

at florigi@jrme.org .




