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Together We Can

IMAGINE THE POWER OF NURSING

You have it. We need it.

We're looking for extraordinary nurses to join our
staff. We offer competitive wages, first-rate benefit
packages and a flexibile schedule.

When a nurse joins CHI St. Vincent, they become part

of a team that sets the standard for nursing excellence.
As a system that includes the first Arkansas hospital to
earn Magnet® designation from the American Nurses
Credentialing Center, CHI St. Vincent is the clear choice
for exceptional nurses.

Come talk to us about opportunities that
are available for RNs and find out about
sign-on bonuses of up to $16,000! To learn
more contact William Diggins, Ill HFA,

at 501.552.3678.
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Imagine better health.™
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Executive Director’'s Message SUE A. TEDFORD, MNSc, APRN

Nursing has been regulated in the United States since
1903. The first four states to create a board of nursing and
enact nursing regulation were North Carolina, New Jersey,
New York and Virginia. Arkansas followed in their foot-
steps in 1913 with the regulation of registered nurses.

The first nurse to obtain licensure in Arkansas was Annie
Bremeyer. The first nurses issued a license were “grand-
fathered in” since an examination for licensure did not
exist. The early applications for licensure contained a few
essential items, such as name and address, along with a
letter from a physician stating the applicant “is a good
nurse.” The first examination in Arkansas was created in
1917 by Board members sitting around a table writing
the questions. That process is so different from where we
are now with a computer adaptive examination called
National Council Licensure Examination (NCLEX®).

In August, I had the pleasure of attending the National
Council of State Boards of Nursing’s (NCSBN) annual
Delegate Assembly in Minneapolis, MN. This year was a
special birthday celebration—NCSBN turned 40 years old.
NCSBN was created in 1978 to “provide an organization
through which state boards of nursing act and counsel
together on matters of common interest and concern
affecting the public health, safety and welfare, including the
development of licensing examinations in nursing.” Through
the past 40 years they have provided vast resources for nurses,
boards of nursing, and the public. Most people think of
NCLEX®, the licensure examination, when they think of
NCSBN. However, they provide an extensive amount of other
resources to boards of nursing. Thanks to their commitment,
the nursing profession is leaps and bounds ahead of other
healthcare professions in areas, such as a national data-
base, extensive research data and the licensure compact.

The annual delegate assembly provides an opportunity
for boards of nursing from around the world to network and
collaborate on common issues. During the meeting, business
items are presented to the membership. Each member

HAPPY BIRTHDAY,

NCSBN!

Board of Nursing has two delegates who are responsible for

making the decisions related to these business items. This
year, five Arkansas board members and three staff attended
the meeting. Changes to the NCLEX-RN® Test Plan were
discussed. The changes were approved and will go into
effect April 1, 2019. Other interesting items presented were
reports on medical marijuana, simulation in nursing edu-
cation, the future of nursing regulation and global regula-
tion. The meeting ended with a celebratory dinner with
everyone decked out in red. The cover of this issue has a
few pictures from our week in Minneapolis, as well as a
picture of Arkansas State Board of Nursing staff. And yes,
that is a selfie with two of Minneapolis’ finest officers.

s ﬂqﬂo_/ém{
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BSN
MNSc
DNP
PhD

Take your nursing
career to the
next level

As part of Arkansas' only comprehensive academic health sciences center, the UAMS
College of Nursing is the state’s largest nursing program offering a variety of degree
paths to help you set yourself apart in the nursing field. Our degree programs include:

B BSN: Little Rock and Texarkana/Hope WM Post-BSN to DNP: Nurse practitioner

locations specialties (adult-gerontology acute
B RN-BSN: Online with 7 ¥ week or primary care, family, psychiatric
courses and admissions 5x/vyear mental health, pediatric acute or
B MNSc: Nurse practitioner specialties primary care)

(adult-gerontology acute or primary B DNP: Leadership focus

care, family, psychiatric mental health, W PhD: Research focus with preparation
pediatric acute or primary care) and as a nurse scientist. Academic paths
nurse administration past BSMN, MNSc, or DNP

UAMS

To apply or learn more, visit: nursing.uams.edu | College of Nursing

Programs are available in locations throughout the state.
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President’'s Message

For the past three years, I have had the pleasure of
serving as the President of the Arkansas State Board of
Nursing. It is an honor to be chosen by my peers to lead
this governing body in protecting the public and regulat-
ing the practice of a profession that I love dearly and has
been a part of my life for over 25 years!

Nursing isn't just a job for me, it is a large part of my
identity and has been for so long. My grandmother was
a certified nursing assistant for so many years—all of the
years I knew her. She always wanted one of us girls (there
are three of us) to become a nurse. She spoke of it being
an amazing career choice and had such respect for the
nurses she had the pleasure of working with. I became
a nurse in May of 1993, and my grandmother lost her bat-
tle to lung cancer the following July. I have always been
thankful she was able to see me graduate nursing school.

Years passed, and one of my sisters decided to go to
nursing school, then my other sister, followed by my niece,
my son and my daughter. Needless to say, holidays are not
only interesting at our house, but also very complicated to
schedule! This profession means so much to my family—
lifelong careers, financial security, service to others, compassion,
perseverance, fortitude, giving of oneself, the list goes on.

So when I was appointed to the Board of Nursing in
January of 2014 and then elected as President in October of
2015, I did not take it lightly. The past five years have seen
so many changes in our profession, and the future looks
just as exciting. I am thrilled to have been re-elected to
serve another year as President and cannot wait to see how
nursing evolves. As I write this article, [ await reappointment,
and am hopeful that this was not my last term. However,
if it is, I am thankful for the time I was able to serve.

I encourage nurses to become active and serve on
boards, any board. It doesn’t have to be a nursing board. It
can be any board that allows the nurse to take a valuable
role in leadership in their community. Nurses on Boards

APRN State Conference ¢ November 30, 2018 ¢ See p. 17 for more info!

RAMONDA HOUSH,
MNSc, APRN, CNP, C-PNP

PROMOTING A CULTURE OF

HEALTH:

NURSES SERVING ON BOARDS

Coalition (NOBC) was formed in response to the Institute

of Medicine’s recommendation that “...nurses can have a
pivotal role as decision-makers on boards and commis-
sions” (https://campaignforaction.org/issue/promoting-
nursing-leadership). The goal of NOBC is that 10,000
nurses will be serving on boards or other bodies

of influence by the year 2020. As of July of this year,
4,603 nurses have reported serving on boards.

Hospitals employ 63 percent of nurses in the nation,
yet in 2014, only 5 percent of hospitals had a nurse serving
on their board. Nurses have a large voice and an essential
role to play in the healthcare arena. Seek out those leader-
ship opportunities. Be active in your community, and as
Dr. Debra Jeffs, Ph. D, RN, Director, Academic Nursing
Education at Arkansas Children’s Hospital, shared with me,
“Nurses have the opportunity to influence the culture of
health by serving on boards.” That's part of what our
career is all about—Dbeing an influence and promoting a
culture of health!

501.686.2700 W



Pinnacle Pointe

Specializing in mental health
tfreatment for children and adolescents
Pinnacle Pointe Behavioral Healthcare System is
located in Little Rock and is one of Arkansas’
largest behavioral health facilities. We offer acute
inpatient and residential services for children and
adolescenls ages 5-17 who are struggling with
emotional or behavioral health issues.

11501 Financial Centre Parkway
we PfﬂwdEQ rfu“ Conﬁnuum of Lite Rock, Arkansas 72211
Behavioral Healthcare Services /-t 1 oo

Sy PinnaclePointe

® Residential inpatient care Hgspjtal_cgm
L Day treatment services '
@ School-based services
@ Partial hospitalization TRICARE®
@ Acute inpatient care Certified
@ Outpatient services
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ARKANSAS

TECH

UNIVERSITY

Department of
Nursing

Gain the knowledge and skills you need for
arich and fulfilling career in nursing.

Degree Programs:

» Bachelor of Science
in Nursing

* RN to BSN

» 100% online

» Clinicals in your
home community

» Spring, Summer,
and Fall Admission
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BOARD DATES

2018
November 14.......... Hearings
November 15.......... Hearings
2019
January 9 ............. Hearings
January 10. . . .. Business Meeting
February 13 ........... Hearings
February 14 ........... Hearings

March 26-28. .. NCSBN Mid-year

Meeting, San Antonio, TX

» Master of Science
in Nursing
» 100% online
» Specialized study in

Nursing Administration and
Emergency Management

479-968-0383
A www.atu.edu/nursing

April 10............... Hearings
April 11............... Hearings
May8 ................ Hearings
May9 ........ Business Meeting
June5................ Hearings
June 6 . . Board Strategic Planning
July10................ Hearings
July11................ Hearings

August 21-23 ... .NCSBN Annual
Meeting, Chicago, IL

September 11 .......... Hearings
September 12. . Business Meeting
October9............. Hearings
October 10 . ........... Hearings
November 13.......... Hearings
November 14.......... Hearings
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Special Notice about
the Arkansas State
Board of Nursing
Magazine

The Arkansas State Board of Nursing has designated
this magazine as an official method to notify nurses
residing in the state and licensed by the Board about
information and legal developments. Please read this
magazine and keep it for future reference as this maga-
zine may be used in hearings as proof of notification
of the ASBN Update's contents. Please contact LouAnn
Walker at the Board office (501.686.2715) if you have
questions about any of the articles in this magazine.

BOARD BUSINESS

Standing, Lto R: Renee Mihalko-Corbitt, APRN; Janice Ivers, RN; Melanie Garner,
LPN; Rachel Sims, RN; Lance Lindow, RN; Stacie Hipp, APRN; Pamela Leal, RN,
Rep. of the Older Population; Haley Strunk, LPN; Neldia Dycus, RN. Seated, Lto
R: Mike Burdine, RN, Treasurer; Yolanda Green, LPN, Vice President; Ramonda
Housh, APRN, President; Kaci Bohn, Ph.D., Consumer Representative, Secretary

President Ramonda Housh presided over the hear-
ings held on September 12 and the business meeting
held on September 13. Highlights of Board actions
are as follows:

e Approved the addition of the APRN Scope of Practice

Decision Making Model to Position Statement 98-6,
Decision Making Model
¢ Granted Continued Full Approval to:
— University of Arkansas Community College-
Morrilton Practical Nurse Program until the
year 2023
— University of Arkansas Community College-
Batesville Practical Nurse Program until the
year 2023
— East Arkansas Community College Associate
Degree in Nursing Program until the year 2023
— University of Arkansas Monticello Baccalaureate
Degree in Nursing Program until the year 2023
— Eleanor Mann School of Nursing Baccalaureate
Degree in Nursing Program at the University of
Arkansas Fayetteville until the year 2023
¢ Granted Initial Approval for the Arkansas State
University Newport Associate of Applied Science in
Registered Nursing Program
e Granted Pre-requisite Approval for the Northwest
Arkansas Community College Washington County
Satellite Associate of Applied Science in Registered

[}ﬁi’lfff www.arsbn.org
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Board Officers for 2018-2019 (Lto R): Janice Ivers, MSN, RN, CNE,
Treasurer; Lance Lindow, RN, Vice President; Ramonda Brooks Housh,
MNSc, APRN, CNP, C-PNP, President; Kaci Bohn, Ph.D., Secretary

Nursing Program

Approved curriculum revisions for the Arkansas

Northeastern College practical nurse program

effective immediately

e Approved curriculum revisions for the South
Arkansas Community College practical nurse
program to be implemented May 2019

e Elected Board officers for 2018-2019:

— President - Ramonda Housh, MNSc, APRN,
CNP, C-PNP

— Vice President — Lance Lindow, RN

— Secretary — Kaci Bohn, Ph.D., Consumer Rep.

— Treasurer — Janice Ivers, MSN, RN, CNE




How Do I Obtain an Arkansas

MULTISTATE LICENSE?

Karen McCumpsey, MNSc, RN, CNE
ASBN Assistant Director

The Arkansas State Board of Nursing receives numerous
calls from nurses who are requesting to have a multistate
license in Arkansas. However, not all nurses meet the
requirements to receive Arkansas multistate licensure.

The Nurse Licensure Compact (NLC) allows registered
nurses (RNs) and licensed practical or vocational nurses
(LPN/LVNSs) to have one license to practice physically,
electronically or telephonically in both their home state
(Primary State of Residence) and other states that have
joined the NLC. In order to have the privilege to practice
in other compact states the nurse must have a multistate
license status in their primary state of residence. Home state
or primary state of residence means that it is a nurse’s
home for legal purposes as shown on their driver’s license,
voter registration or federal income tax forms.

The nurse may only hold one multistate license issued
by the home state. A multistate license may only be issued
by the Board of Nursing in the nurse’s primary state of
residence. For example, if Arkansas is declared as a nurse’s
primary state of residence and the nurse meets all of the
requirements for licensure, an Arkansas multistate license
may be issued. However, if a nurse works in Arkansas and
resides in Texas (a compact state), thus declaring Texas as
the primary state of residence, Arkansas would not issue a
multistate license. The nurse would need to contact the
Texas State Board of Nursing to apply for a multistate
license. The nurse with a multistate license may work on a
privilege to practice in the other compact states unless
other restrictions apply.

An applicant for licensure in Arkansas, and the other
compact states, must meet all of the following uniform
licensure requirements in order to obtain a multistate license:
1. Has met the requirements for licensure in the home

state (primary state of residence);

2. a. Has graduated from a board of nursing-approved
education program; or

b. Has graduated from a foreign education program

(approved by the authorized accrediting body in
the applicable country and verified by an indepen-
dent credentials review agency);

3. Has passed an English proficiency examination
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(applies to graduates of a foreign education program

not taught in English or if English is not the individ-
ual’s native language);

4. Has passed the NCLEX-RN® or NCLEX-PN®
Examination or predecessor examination;

5. Is eligible for or holds an active, unencumbered license
(i-e., without active discipline);

6. Has submitted to state and federal fingerprint-based
criminal background checks;

7. Has no state or federal felony convictions;

8. Has no misdemeanor convictions related to the prac-
tice of nursing (determined on a case-by-case basis);

9. Is not currently a participant in an alternative program;

10. Is required to self-disclose current participation in an
alternative program; and

11. Has a valid United States Social Security number.

If a nurse’s primary state of residence is Arkansas and
he or she does not meet one or more of the NLC uniform
licensure requirements for issuance of a multistate license,
a single state license (Valid in Arkansas only) may be
issued. Determination of issuance of a single state license
depends on which uniform licensure requirement(s) is
not met. Additional information regarding the Compact is
located on our website by choosing the Compact tab at

www.arsbn.org.

501.686.2700 W



NURSING CONTINUING EDUCATION

MARCH 31-APRIL 7, 2019
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Day Port Arrive Depart
Sun Guolvesion, TX 4:00 PM
Men  Fon Day Al Sec

T Fun Doy At Sea

Wed  Mahogany Bay, klo Roatan 8:00AM 600 PM
Thu  Belize 8:00AM  S:00PM
Fi  Cozumel Mexico 8:00AM  4:00PM
sat  Fun Doy Al Seo

Sun  Galvesion, TX 8:00 AM

Joén ThinkMurse and Poe Traved for our 11th CE Cruise. Crukse the Caribbean
on Camnival’s Vista while you earn your annual CE credits and write the

trige off o your taxes! Prices for this cruise and conference are based on
double eccupancy (bring your spouse, significant other, or friend) and start

at 51,000.00p'p based on double occupancy, indludes — 7 night cruise, par
charges, government fees and taxes, A 5250 non-refundable per-person
deposit ks required to secune your resenvalions. Please ask about our Cruise
Layaway Ptan!

Thiz activity has bean submitted fo the Midwest Mullistate Division for
approval lo award nursing contact howrs. The Midwes! Mulistate Division
is accredited a5 an approver of continuing nursing education by the
American Nurses Credenliaing Cenler's Commission o Accredriabion.

Cruise TO the
cruise with us...

On the bus.

Skip the airline fuss.

Forget the aidine security hassies,
cramped sealing, ear-plercing loud
engines and long lines. We've chartered a motorcoach
from Littie Rock Tours and Traved to whisk you to departure
an our 11th Thinkiurse Continuing Education Caribbean
Cruise! We'll leave from the Baptist School of Nursing in
Little Rock (Col Glenn Rd. off I-430) on March 31st, the
bues will departy at 3:00am sharp and head straight to
Galveston. You may leave your vehicle af the school if you Hike. We will refum to the same

location after the cruise, Only $275.00 p/'p additional. Join us for a pleasant trip!

Reserve your seats now.

For more information about the cruise and
the curriculum please log on to our Web site
at ThinkNurse.com or call Teresa Grace at
Poe Travel Toll-free at 800.727.1960.



APRN CORNER

Prescription Drug

Monitoring Program,

Debra Garrett, DNP, APRN
ASBN Program Coordinator

Antimicrobial Stewardship,
Renewals and APRN Scope of
Practice Decision Making Model

The Prescription Drug Monitoring Program (PDMP)
has identified prescribers who are not signed up for or are
not utilizing the PDMP as required by law (Act 820). After
reviewing the files, there have been multiple reasons that
have been identified. There have been a few mistakes, such
as being misidentified in the PDMP system. Other issues
include things, such as:

e APRNSs signed up as delegates under the collaborating
physician.

e practices with the physician or a delegate of the physi-
cian running the reports for all prescribers, and/or

e APRN failure to register as required.

During registration for this program, the APRN must
differentiate the role and health care specialty. The APRN
is able to select “nurse practitioner” as the role and the
health care specialty includes choices, such as family prac-
tice. Look for choices, if applicable, which would prevent
the need for mandatory checking of the PDMP and pre-
vent being flagged in the system (see below).

Arkansas State Board of Nursing (ASBN) Rules,

Chapter 4, Section VIII, K., 1-4 states:

K. PRESCRIPTION DRUG MONITORING PROGRAM

1. APRNs may delegate access to the Prescription Drug
Monitoring Program (PDMP) for running requested
reports to no more than two licensed nurses under
his or her supervision or employment at each prac-
tice location.

2. APRNs with prescriptive authority shall review PDMP
report from the Prescription Drug Monitoring Program
prior to prescribing:

a. An opioid from Schedule II or Schedule III every
time prescribing the medication to a patient; and

b. A benzodiazepine medication for the first time and
every six (6) months thereafter prescribing for a patient.
3. Review of the PDMP report shall be documented in
the patient’s medical record.
4. Mandatory checking of the PDMP does not apply when
prescribing a controlled substance to a patient;
a. Immediately before or during surgery; or
b. During recovery from surgery while in a health-
care facility; or
¢. In a healthcare facility; or
d. When necessary to treat a patient in an emergency
situation at the scene of an emergency, in a licensed
ground ambulance or air ambulance, or in the
intensive care unit of a licensed hospital; or
e. In palliative care or hospice; or
In a licensed nursing home facility; or
g. In situations in which the PDMP is not accessible
due to technological or electrical failure.
ASBN Rules are stricter than the law in that an APRN
must check the PDMP when prescribing a benzodiazepine
for the first time and every six mothers thereafter.

BE AWARE THAT ALL APRNS WHO HOLD
PRESCRIPTIVE AUTHORITY MUST BE REGISTERED
WITH THE PDMP.

ANTIMICROBIAL STEWARDSHIP

Antimicrobial Stewardship promotes the appropriate use
of antimicrobials which will help reduce microbial resistance
and improve patient outcomes. The Arkansas Department
of Health and UAMS Learn on Demand have several online
courses regarding antimicrobial stewardship. Try to enroll
in one of these courses to help tackle this huge problem.
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RENEWALS

Letters detailing renewal requirements are mailed from
the advanced practice department to every APRN approxi-
mately two months prior to license expiration. You should
also receive a card from the licensure department regard-
ing the RN renewal. Occasionally, nurses indicate they do
not receive these notices. It is imperative that you keep
your address with ASBN up-to-date. These notices are
mailed to the last known address on file.

Arkansas licenses are renewable every two (2) years.
They expire on the last day of the licensee’s birth month
and even or odd year depending on the birth year. (If the
nurse was born on an even year, the license is due to be
renewed on the even year.)

Requirements for APRN license renewal are listed in
ASBN Rules, Chapter 4, Section III, F. Please see this
section for more detail. The following documents are
required for approval:

e Completed renewal application form,
¢ An active, unencumbered RN license to practice in
Arkansas (Arkansas or multistate compact), and

The Annuadl
Sonia Green

Scholarship
Award

Publishing Concepts Inc., David Brown
President and Susan Brown, Special
Project Manager were proud to present the
annual Sonia Green Scholarship Award to Asha Taylor, RN

e A copy of current national certification in the appropriate
APRN specialty (Covers the CE requirement for RN
and APRN license).

For those with prescriptive authority, in addition to the
above renewal requirements, the following is required:

® A copy of the collaborative practice agreement and
quality assurance plan,

e Completion of five (5) hours of pharmacotherapeutics
prior to license renewal, and

e Completion of the mandatory continuing education
course related to maintaining professional boundaries,
prescribing rules, regulations and laws that apply to
APRNs in Arkansas.

APRN SCOPE OF PRACTICE DECISION
MAKING MODEL

An APRN Scope of Practice Decision Making Model
was approved by the Board on September 13, 2018. It is
located under the Laws and Rules tab and the Advanced
Practice tab on the ASBN website. There will be additional
information in the next ASBN Update.

Bernadette Black,
Practical Nursing
(left) and

Asha Taylor, RN
Accelerated (below)

Accelerated and Bernadette Black, Practical Nursing students at
the Baptist School of Nursing on August 16, 2018.

These students filled the requirements set forth following in

the footsteps of award’s name sake, Sonia Green. Both students
graduated from Central High School and both are attending
classes at Baptist School of Nursing.
This scholarship along with all others provided by Publishing
Concepts Inc. is funded by proceeds from the annual Nursing
Expo sponsors, vendors, and Publishing Concepts Inc.
Circle April 13, 2019 on your calendar to show your support
for nursing by attending, sponsoring or having a booth at the 14th Annual Nursing Expo.

Follow us on Facebook & Twitter @ThinkNurse! , 13

www.arsbn.org




USE OF

METHADONE OR
BUPRENORPHINE

Mary Trentham, MNSc, MBA, APRN-BC

Attorney Specialist

BY LICENSED NURSES IN ARKANSAS

Unfortunately, our country is facing an opioid crisis.
Per a message published September 20, 2018, from Alex
M. Azar 11, Secretary of the U.S. Department of Health and
Human Services, the opioid misuse and overdose crisis
touches everyone in the United States. In 2016, we lost
more than 115 Americans to opioid overdose deaths each
day, devastating families and communities across the

country. Preliminary numbers in 2017 show that this num-

ber continues to increase with more than 131 opioid over-
dose deaths each day. The effects of the opioid crisis are
cumulative and costly for our society—an estimated $504
billion a year in 2015—placing burdens on families, work-
places, the health care system, states and communities.

Per Jerome M. Adams, M.D., M.P.H., Surgeon General
of the United States, the first step in understanding the
opioid use disorder is that it is a chronic but treatable
brain disease and not a moral failing or character flaw.
Like many other chronic medical conditions, opioid use
disorder is both treatable, and in many cases, preventable.
It is also a disease that must be addressed with compas-
sion. Unfortunately, stigma has prevented many sufferers
and their families from speaking about their struggles
and from seeking help. The way we, as a society, view and
address opioid use disorder must change—individual
lives and the health of our nation depends on it.

Misuse of drugs is defined as use in any way not direct-
ed by a provider, including use without a prescription of
one’s medications; use in greater amounts, more often, or
longer than told to take a drug; or use in any other way not
directed by a provider. Per SAMHSA (The Substance Abuse
and Mental Health Services Administration), misuse of over-
the-counter drugs is not included in the definition of misuse.

Per a SAMHSA 2015 report, the following numbers of
people aged 12 or older used other substances at least
once in the past year (regardless of whether they misused
prescription drugs in the past year):

e (1.8 million smoked cigarettes,
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¢ 175.8 million people drank alcohol,

e 36.0 million people used marijuana,

e 4.8 million people used cocaine,

e 828,000 people used heroin,

e 1.5 million people used lysergic acid diethylamide (LSD),
e 2.6 million people used Ecstasy,

1.8 million people used inhalants, and
e 1.7 million people used methamphetamine.
Bottom line: NO ONE IS IMMUNE FROM ADDICTION.
Nurses may be in particularly vulnerable situations. As
our Board President, Ramonda Housch, advises students at
hearings, “No one woke up today and decided to become
an addict.” Nurses are vulnerable for a few reasons. First,
once a nurse is injured and treated for that injury, the nurse
may feel not only pain relief but also emotional relief or
stress relief from the opioid. Once the injury is healed and
the nurse is no longer prescribed medication, nurses work
with prescribers. The nurse may ask for ‘something to help
with a backache! Face it—nursing is physically demanding
work. There is also a risk that the nurse may divert a medi-
cation from a patient. The patient may have refused it, so
rather than waste the drug, the nurse keeps it for personal
use. The nurse is in trouble and may not even recognize
the beginning of the disease of addiction. We are human.

501.686.2700 W



We make excuses for what we do not want to realize.

If you, as a coworker, note a change in behavior, per-
sonality, or work professionalism, it is your duty to report
the nurse to your supervisor or your upline. This nurse
needs help. This nurse needs to seek treatment. The nurse
should be reported to the Board of Nursing to protect
patients from harm. Would you want this nurse caring for
your critically ill family member?

Nurses aware that they are under investigation and
using any controlled substance or abuse potential sub-
stance should be working with their prescribing practi-
tioner to wean off the addictive medications. Alternative
treatment plans should be investigated, such as medita-
tion, acupuncture, yoga, or physical therapy; and these
are just some of the alternative treatments that have been
successful for both pain and stress management.

ALL NURSES, EMPLOYERS, MEDICAL REVIEW OFFICERS,
and TREATMENT PROVIDERS should be aware that a
nurse cannot practice nursing while taking methadone or
Suboxone (Buprenorphine) in any form. If a drug screen
at the nurse’s place of employment is positive for these
substances, the nurse should be reported to the Board and
the nurse should immediately surrender licensure or face

disciplinary action. This policy has been in place at the
Board for over ten (10) years. Note that these medications
may not be taken for addiction or pain management.

POLICY: When determined that a licensee is being
treated with methadone or buprenorphine (Suboxone),
the Board, after a hearing, will suspend the license(s) until
the licensee eliminates methadone or buprenorphine from
the treatment plan. Upon proof of successful elimination
of methadone or buprenorphine from the treatment plan,
board staff may initiate a Consent Agreement for proba-
tion of licensure based on the treating provider’s written
recommendation to the Board.

If a nurse needs more time to deal with addiction issues,
the nurse has the option of voluntarily surrendering their
licensure. A nurse should understand that voluntary sur-
render of licensure is disciplinary action. Also, a voluntary
surrender is public information, made a part of Respondent’s
record, reported in the ASBN Update, reported to the
National Council of State Boards of Nursing Disciplinary
Data Bank and reported to the National Practitioner Data
Bank. A nurse who voluntarily surrenders licensure is
eligible for reinstatement through probation.

continued on page 16
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continued from page 15

It is best for the nurse or others close to the nurse to
recognize the nurse’s addiction and obtain help before it
destroys the nurse’s family life, professional life, and ulti-
mately, the nurse. Please, as a nurse, save the nurse.
If you have questions, contact Mary Trentham, Attorney

Specialist, at mtrentham @arsbn.org.

SUGGESTED RESOURCES FROM SAMHSA

¢ What Is Substance Abuse Treatment? A Booklet for
Families — Created for family members of people with
alcohol abuse or drug abuse problems. Answers ques-
tions about substance abuse, its symptoms, different
types of treatment, and recovery. Addresses concerns of
children of parents with substance use/abuse problems.

¢ Alcohol and Drug Addiction Happens in the Best
of Families — Describes how alcohol and drug addic-
tion affect the whole family. Explains how substance
abuse treatment works, how family interventions can be
a first step to recovery, and how to help children in
families affected by alcohol abuse and drug abuse.

e It's Not Your Fault (NACoA) — Assures teens with
parents who abuse alcohol or drugs that, “It’'s not your

Nurses are

the heart of

UAMS

If you want a nursing career that
is valued and supported, consider
UAMS.

Visit nurses.uams.edu or
call 501-686-5691, ext. 1.

f¥ein@

UAMS

For a Better State of Health
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fault!” and that they are not alone. Encourages teens to
seek emotional support from other adults, school coun-
selors, and youth support groups such as Alateen, and
provides a resource list.

e It Feels So Bad: It Doesn’t Have To — Provides
information about alcohol and drug addiction to
children whose parents or friends’ parents might have
substance abuse problems. Advises kids to take care of
themselves by communicating about the problem and
joining support groups such as Alateen.

e After an Attempt: A Guide for Taking Care of Your
Family Member After Treatment in the Emergency
Department — Aids family members in coping with
the aftermath of a relative’s suicide attempt. Describes
the emergency department treatment process, lists ques-
tions to ask about follow-up treatment, and describes
how to reduce risk and ensure safety at home.

e Family Therapy Can Help: For People in Recovery
From Mental Illness or Addiction — Explores the
role of family therapy in recovery from mental illness
or substance abuse. Explains how family therapy
sessions are run and who conducts them, describes
a typical session, and provides information on its

$12,000
sign-on
bonuses!
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effectiveness in recovery. Nursing Board Issues? F ARKANSAS DEPARTMENT OF

To learn more about the ‘( Hllm SERVICES
Surgeon General's Spotlight on Call an attomey with
Opioids and Digital Postcard Nursing Board experience... *LPMs

*LPM Supervisors
*RMNs

*RMN Supervisors

*Plus Many More!

APPLY ONLINE A

visit www.surgeongeneral.gov. Darren O'Quinn
800-455-0581

www. DarrenOcuinn.com

1. https://addiction.surgeon

general.gov/sites/default/files/

PRIERO A 4WYIO33

Spotlight—on-O[zioids 0919 The Law Offices of Darren O'Quinn AR—DHSjﬂbS.CDm

2018.pdf, accessed September 36 Rahling Circle, Suite 4 K3 (5 /ARDHS Jobs

20, 2018. Little Rock, AR 72223 ﬁ.’.ﬂ.rhan sas DHS Jobs
2. Ibid

3. SAMHSA. (2016). Prescription LPNs
Drug Use and Misuse in the

United States: Results from the Now acceptmg apphcatwns fOV

2015 National Survey on Drug LPN/RN for all shifts
Use and Health. Retrieved from L A S L LS LY €L
https://www.samhsa.gov/data/ \
sites/default/files/ NSDUH- . Apply in person at
FFR2-2015/NSDUH-FFR2- Nursing & Rehab@Good Shepherd
2015.htm. Accessed September 3001 Aldersgate Rd. LR.
19, 2018 501-217-9774
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_for Children!
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Med/Surg Nurses at Arkansas Children’s Experience:

» Afocus on safety for employees, patients and families

* Coordinated and collaborative teamwork that provides the
highest level of family-centered care

* Compassionate care for a wide range of patients, ages,
diagnoses and severity of illness

* Ateam that strives for excellence in a kid savwy environment

Arkansas
Children’s

Hospital

Work with a team recognized intemationally for excellence in patient care.
To view job openings visit archildrens.org/careers
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Tina Hedrick, BSN, RN, PCMH CCE, CPHIMS and

Shaneca Smith, BSN, RN, CNOR
Quality Outreach Specidlists, Arkansas Foundation for Medical Care

Arkansas’
Breastfeeding-Friendly

Movement

Arkansas’ breastfeeding landscape
is changing! Four Arkansas hospitals
have achieved Baby-Friendly USA, Inc.
designations — the “gold standard” in
maternity care — Northwest Medical
Centers at Bentonville and Willow
Creek Women's Hospital, North
Arkansas Regional Medical Center in
Harrison and UAMS in Little Rock.

Hospitals achieve this designation
by implementing the 10 Steps to
Successful Breastfeeding and the Inter-
national Code of Marketing Breast-
milk Substitutes. Baby-Friendly USA,
Inc. is the accrediting body and national
authority for the global Baby-Friendly
Hospital Initiative, sponsored by the
World Health Organization and
UNICEE Support to achieve this des-
ignation is available from Baby-
Friendly Arkansas, the breastfeeding
platform for the Healthy Active
Arkansas initiative. Breastmilk is
important for infant nutrition. The
benefits of breastfeeding and breast-
milk, and the possible risks associat-
ed with not breastfeeding, are well
documented. All health care provid-
ers are encouraged to discuss the sig-
nificance of breastfeeding and sup-
port breastfeeding women. After hos-
pital discharge, the child’s physician’s
office can continue formal support to
encourage continued breastfeeding.

Providers should identify commu-
nity lactation support resources.
Several Arkansas hospitals and health
units have International Board
Certified Lactation Consultants and
Certified Lactation Counselors to

wayree

assist with breastfeeding problems.

Implement these evidence-based rec-

ommendations:

1. Establish a written breastfeeding-
friendly office policy and lactation
room.

2. Train all staff in breastfeeding
support skills and about commu-
nity resources.

3. Understand the rare contraindica-
tions to breastfeeding.

4. Discuss breastfeeding at the initial
prenatal visit and regularly through-
out the first year. Encourage
family decision-makers to attend.

5. Encourage mothers to feed new-
borns only human milk. Unless
medically indicated, avoid water,
formula, supplements or other
liquids.

6. Work with local birthing hospitals
to implement breastfeeding-
friendly care and pursue Baby-
Friendly USA designation. During
rounds, support breastfeeding,
encourage mothers to attend
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breastfeeding classes and sched-
ule lactation consultants for
mothers with recurrent problems.
Schedule newborn visit by the
third to fifth day of life. Reinforce
the importance of exclusive breast-
feeding for six months, and through
the first year or longer if mutually
desired. Provide guidance about
weight-gain expectations.

Educate mothers about the
Special Supplemental Nutrition
Program for Women Infants and
Children (WIC).

Provide guidance about returning
to work, and the expression and
storage of breast milk.

. Have front-office staff advise the

family that the physician/lactation
support staff may need to observe
a feeding to monitor initiation
and duration rates, or if the
mother identifies a problem or
weight gain is inadequate.

. Provide culturally sensitive and

literacy-appropriate educational



12.

13.

14.

15.

16.

17.

resources on breastfeeding ben-
efits, duration, peer support
groups and community resources.
Avoid infant formula manufac-
turer’s literature. AFMC has free,
bilingual, consumer breastfeed-
ing materials to order or down-
load at https://afmc.org/product-
category/practices/breastfeeding-_
outpatientphysicianoffice/. UAMS
offers breastfeeding education
at https://patientslearn.org/
Encourage breastfeeding in
waiting and exam rooms with
posters and pamphlets.

Do not distribute free formula
or other infant items from for-
mula manufacturers.

Train staff to follow phone tri-
age protocols for breastfeeding
problems. Baptist Health Ex-
pressly for You provides tele-
health breastfeeding consults
(501-202-7378). Breastfeeding
promotion timeline and nurse
triage checklist may be found at
the AFMC link above. Regularly
update preferred referral proce-
dures and the community
resources list, including Breast-
feeding 24/7 Helpline (anyone
may call 800-445-6175 or 844-
344-0408) staffed with lacta-
tion consultants and sponsored
by the Arkansas Department of
Health and Baptist Health.
Ensure the effectiveness of
breastfeeding latch and refer
for frenotomy, if needed.
Collaborate with the obstetric
community to develop breast-
feeding support programs, because
the decision to breastfeed often
starts before pregnancy.

Provide support and education
to childcare centers on the
importance of breastfeeding
and the handling, storage and
feeding of expressed milk.

PROCEDURES:

More Than Healthcare,
Correct Care Solutions.

.CCS

CORRECT CARE
SO0 LUTIONS

WHO WE ARE
CCS s a national public healthcare leader caring for underserved patients in correctional
settings, psychiatric hospitals and residential treatment facilities.

OpPortunities for:  — e

Registered Nurses
Licensed Practical Nurses
Throughout Arkansas
Full-time, part-time and PRN available
New grads welcome!

Comprehensive Benefits « 401K = Tuition Reimbursement
Competitive Compensation « So Much More...

Compassion

CALL TODAY OR APPLY OMNLINE
Chris Phillips (615) 844-5513 or email CAPhillips@CorrectCareSolutions.com

ccs.careers CCS 15 PROUDLY AN EQUAL OFPORTUNITY EMPLOYER
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CALL
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to schedule your
‘transformation

consultation,

Facelift, Blapharoplasty [Eyelids),
Laser Resurfacing, Liposelection,
Platysmaplasty

or. SUZANNE YEE

Cosmetic & Laser Surgery Centor
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WHAT HAPPENS

WHEN YOU PRESS “0”

Chandler Sullivan
Administrative Specialist Il

WHEN CALLING THE ASBN?

When you call the main telephone number for the
ASBN you get a set of options for different departments,
but what happens when you press 0? You get the front
desk staff. The front desk personnel are the faces of the
ASBN when you walk through the door, and sometimes
the only people you might speak to at the agency. We
are responsible for answering all calls or forwarding the
voicemails left on our phones to the appropriate person.
We try to help as quickly and efficiently as possible, but
sometimes we have to transfer calls to get the correct
answer for certain questions. We filter calls for every
department and are only qualified to answer basic
questions. We open and date stamp all mail that

—

CURRENT POSI

Arkansas
BlueCross BlueShield

A e sl Lo o T Lo e ara) Alas e Asscdiataan

Ty ,’I.':'I-'.‘.'v. s .rf- e
LAY ;i.afi'.‘fiff:’;ﬁ Tor v QY TtiLre
- L

online TODAY at
irkbluecross.com

comes to the agency and distribute to the appropriate
department. We do this, all while answering the many
phone calls we get during the day, trying our best to help
anyone who comes our way. When you press 0, you get
either Andrea McCuien or Chandler Sullivan, and we are
always happy to assist. If we transfer your call and the
person is unavailable, please leave a voicemail speaking
as clearly as possible, and leave information for us to
assist you when we call you back—your name, license
number, a descriptive message of what you need, and a
call back number. Also, staff email addresses are on our
website at www.arsbn.org under the About Us tab. We
look forward to speaking to you!

A\Q\\NTAGE POINT

OF NORTHWEST ARKANSAS

Providing Behavioral Health
Services for Over 35 Years

Including Inpatient Treatment for:
* Geriatrics (including IOP)

* Children and Adolescents

* Adults

* Detox

Currently Accepting Applications:
* Director of Nursing

* RNs

* LPNs

* CNAs

* Behavioral Health Associates

Apply online at: vantagepointnwa.com

or send resume lo:

Kathy.vickers@vantagepoininwa.com

Apply in person at:
4253 N. Crossover Rd.
Fayetteville, AR 72703

EEQOC [ clean background amd drug screen
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Harding University Carr College of Nursing
ONLINE FAMILY NURSE PRACTITIONER PROGRAM |

(Master of Science in Nursing)

- Now accepting applications for Fall 2019.
« Full- and part-time options available
« Presented in a hybrid format (required on campus attendance approximately 3 times a year for hands on workshops)

For more information, please contact CC‘:AI\(IE
Dr. Dona Clarin, DNF, APRN, FNFP, FNF Program Director, at 501-279-4859.

www.harding.edu/nursing

The master’s degres i nursing program and the peat-graduate ARPN certifscate program 31 Harding University is acoredited by the Comamiision on Collegiate Nersing Education, Ome Dupont Ciecle, WW., Suite 530, Washing

STAND UP

Clinical trials bring us closer to the day when all
cancer patients can become survivors.

Clinical trials arean essential path to progress and the brightest torch
researchers have to lght thair way to belter freatments. That's because
chinical tnials allow researchers 1o test cutling-edge and polentially lite-saving
treatments while giving parlicipanis access (o the bast oplions available.

If you're inflerested in exploring new freatmen! options that may also light
the path to better treatments for other patients, a clinical trial may be the
right oplion for you, Speak with your doctor and visit
StandUpToCancer.org/ClinicalTrials to learn more.

E AN

Sonequa Martin-Green,

Phsofo Crechl: Maf! Sayles
Stand Up To Cancer 5 a division of the Enfertainment industry Foundation, a S07(c3] chantable organization,

o (] ) -

W www.arsbn.org Follow us on Facebook & Twitter @ThinkNurs



Disciplinary Actions
SEPTEMBER 2018

The full statutory citations for disciplinary actions can
be found at www.arsbn.org under Nurse Practice Act, Sub
Chapter 3, §17-87-309. Frequent violations are A.C.A.
§17-87-309 (a)(1) “Is guilty of fraud or deceit in procuring
or attempting to procure a license to practice nursing or
engaged in the practice of nursing without a valid license;”
(a)(2) “Is guilty of a crime or gross immorality;” (a)(4)
“Is habitually intemperate or is addicted to the use of
habit-forming drugs;” (a)(6) “Is guilty of unprofessional
conduct;” and (a)(9) “Has willfully or repeatedly violated
any of the provisions of this chapter.” Other orders by

NAME LICENSE # ciTY
Ali-Banks Ashley Aeyasha Ali R093141, L050566 Malvern
Allen Angela Daniele Shealy 1052318 Mena
Allred Miriam Heather Whitlow Hickman  L044496 Jonesboro
Almond Derek L055192 Yellville
Amerson Vaquinna Zyette 1049339 Blytheville
Andrews Abby Kay Dillard L052326 Conway
Arnold Kimmer T R039904, L023403  Pine Bluff
Avants Nikki Sue R096646 Batesville
Bane Kendra Marlene L051534 Conway
Blair Kimberly Ann Tonyman Carter R026284 Joneshoro
Blanchard Chellsey Ryanna R102512 Heber Springs
Burkhart Diane M Wenrick R097678, L036415 Fayetteville
Cannon Ashley Nicole 1054420 Foreman
Chaloupka Sharon Denise Alford 1025080 Beebe
Chandler Jefferson Todd R084055 Osceola
Clay Julia Michelle Kaufman R073230 Benton
Crum Tasha Kay 1045980 Booneville
Cullum Sara Ellen L051776 Pocahontas
Curtis Susan Elisabeth R089645 Fayetteville
Davis John Dylan R072201 Phoenix, AZ
Davis Michael Spencer R082998, L040606,  Newark
T090245
Dillinger Clayton Wayne L050861 Batesville
Domer Stephanie R098442 Belleville
Doyle Cynthia Renee MSRN894841 Olive Branch, MS
Featherston Heather Michelle Klundt L051643 Hope
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ACTION

Probation - 1 year

Suspension - 6 months

Probation - 3 years
Probation - 3 years

Reinstatement
Letter of Reprimand

Probation — 3 years

Probation — 1 year
Probation — 3 years

Probation — 3 years

Probation — 2 years
Probation — 1 year

Letter of Reprimand
Voluntary Surrender
Voluntary Surrender
Letter of Reprimand

Probation — 3 years

Probation — 1 year
Suspension - 1 year
Voluntary Surrender
Probation — 1 year

Letter of Reprimand

Voluntary Surrender
Probation — 1 year
Cease & Desist

Suspension

VIOLATION
(@)6)(u)

@), (@)6)e), (@
©)e)

(@(2), (a)(4), (@)(O)e),
17-87-312()(28)

(@)(®)(h)(u)

(@)(4), (@)(6)(€)m), (a)
©)e)

@)(2), @(®)h)
(@)(4), (@)6)(d)

(2)(4), @)(6)(p), (a)
©)e)

(@)(4), (@)(6)(p)
(@)(6)(d)(u)
(@)(®)(b)(c)
@@

(@)(®)

@@

(a)(4), (2)(6)(p), (2)(9)
(@)e)

Terms and Conditions
(@), (@(6)(P)a)
(@)

(@)(6)(u)

(@)(2), (a)(1)(@)

(@)(2), (@)(6)

@®)P), @©)E)
@@®)(c)(d)(m)

Terms and Conditions

HIN
501.686.2700 W

the Board include civil penalties (CP), specific education
courses (ED), and research papers (RP). Probation periods
vary and may include an employee monitored nurse con-
tract and/or drug monitoring and treatment programs.
Each individual nurse is responsible for reporting any
actual or suspected violations of the Nurse Practice Act.
To submit a report use the online complaint form at
www.arsbn.org, or to receive additional information,
contact the Nursing Practice Section at 501.686.2700
or Arkansas State Board of Nursing, 1123 South
University, Suite 800, Little Rock, Arkansas 72204.

EFFECTIVE DATE
September 12, 2018
September 12,2018

September 12, 2018

August 27,2018
August 23, 2018
September 12,2018

September 12, 2018
September 12,2018
September 12,2018

September 12,2018
September 12,2018
July 13, 2018
August 14,2018
August 22, 2018
July 18,2018
September 12,2018

September 12,2018
September 12,2018
July 13,2018
September 12,2018
August 9, 2018

August 21,2018
September 12, 2018
August 30, 2018
September 12, 2018



Disciplinary Actions

NAME

Gatliff Michael

Glover Hapsy Denann Broussard
Goodman Magen Shay

Harden Robin Leigh Dillard Bratton
Hearn Brianna Lynn
Higginbotham Kristy Michelle Reed

Hill Quintchisa Shnail

Hobbs Chaundell Renae Montague
Hulsey Ashley Nicole

Hunter Anthony Michael

Jacks Ambra Colleen Wells
Jenkens Taylor Samuel

Jones Rachel Elizabeth

Lyles Stephanie Dawn Myers
Martin Fiona Patricia O'Brien
McClaren Brody James
Mereweather Keith Alan

SEPTEMBER 2018

LICENSE # CITY ACTION

L056824 Pearcy Letter of Reprimand
A003199, R063824,  Little Rock Probation — 2 years
PAC3318, L033878

L056364 Joneshoro Revocation
R065605 Little Rock Probation — 3 years
L045331 Kirby Probation — 3 years
L037967 Hamburg Voluntary Surrender
R090748, L043693 Little Rock Letter of Reprimand
R074536 Benton Voluntary Surrender
R091980 Searcy Voluntary Surrender
R105129 Fayetteville Letter of Reprimand
R081214 Conway Probation — 3 years
L056087 Conway Voluntary Surrender
R095210, L052172 Conway Voluntary Surrender
R066698 Fort Smith Voluntary Surrender
R070358 Little Rock Letter of Reprimand
R102951, 053838  Joneshoro Voluntary Surrender
R103956 Centerton Letter of Reprimand

VIOLATION

(@)6)(e)
Terms and Conditions

(@)(), @4

(@)(4), ()(6)(d)
@), @)(4), @)®)
@)(©)(d), (a)(O(e)
@@®)i)0

Terms of Probation
@()@e)
@()@), @)

(@)(2), (@)(4), @)9)
(@)e)

@©)e)
(@)(2), (a)(6)
(a)(®)

(@)(2), (a)(B)(u)
(@)6)(u)
(@)©)d)

=N = . =

EFFECTIVE DATE
August 27,2018
September 12,2018

September 12,2018
September 12, 2018
September 12,2018
September 5, 2018
July 31,2018
August 20, 2018
September 12,2018
August 28, 2018
September 12,2018

September 5, 2018
August 29, 2018
July 17,2018

July 31,2018
September 11,2018
July 31,2018

Arkansas School
Nurses Assnmatlﬂn

T

Come be a part of the exciting
world of School Nursing

Join ASNASNASN: Top 5 Incentives:

# Free School Nursing Journals in print and online.

* Free & Low cost CEU for Members.

= VSP Global Sight for Students.

= SchoolNurseMet online community for
School Nurses.

= National Advocacy for school children across
the country.

AR = NASN/ASNA UNIFIED MEMBERSHIP APPLICATION

Come be a part of these organization win support
school mirsing and help students [o be successiul.
Begister at: https.Yschoolnursenel.nasn.org/view
document/nasnasna-ar-unified-membership-a

FORREST CITY|

M E D C AL CENTER

B A
NEEDED

Director of
Women’s Services

$10,000 Sign On Bonus
Bachelor’s degree or higher required
3 years experience preferred

www.ForrestCityMedicalCenter.com

Follow us on Facebook & Twitter @ThinkNurse! D
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ADMIKHIST ELAW

DRAKE MANN

501.801.3859
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Tst FALL CONVENTION

ALPNA (Arkansas Licensed
Practical Nurses Association)

Harding University
(Heritage Auditorinm)
Searcy AR

For more info, visit m.lrn_naslnul!



Disciplinary Actions

SEPTEMBER 2018

Continued from page 23
NAME LICENSE # CITY ACTION
Montgomery Byron Keith A003504, R082208,  Monticello Letter of Reprimand
PAC3345
Moore Yakisha Evon L048303 Hot Springs Reinstatement
Neely Troy L055390 El Dorado Letter of Reprimand
0’Dell Mary Jo 0’Dell Smith Wineland R092514, L023687 Joneshoro Probation — 2 years
Oliver Christie Marie Snow Turley Snow  R102958, L046407 Benton Letter of Reprimand
Patterson Stephanie Dawn Patterson L030730 Harrisburg Probation — 4 years
Webster Marshall
Paylor Angelia Faye Sims A003671, PAC03516  Dover Probation — 2 years
R069681
Perry Seth David L058951 Mountain Pine Letter of Reprimand
Prince Christina Marie Hudgins L048995 Searcy Voluntary Surrender
Ramsey Carla Faye R087631, L048960 Enola Voluntary Surrender
Rankin Christy Elizabeth L045468 Morrilton Letter of Reprimand
Retford Robert Gregory L031417 Fordyce Revocation
Reyes Francis Joseph Yang R088094 Roundlake Voluntary Surrender
Heights, IL
Reynolds Shellie Elaine R090028, L049755 El Dorado Probation — 3 years
Riley Jill Kathleen Smelser R066054, L038199 Sherwood Voluntary Surrender
Steinbarger Amanda Toye | Clark L053460 Russellville Probation — 2 years

UCA NURSING
DEGREE PROGRAMS
START A REH‘!LR]J_I!IE CAREER

Nabhote Center for Hoaltheam Simulation
wilh State-pl-the-art Stmulation peogram

Pre-licensure BSN
RN to BSN*
RN to BSN*/MSN

Master of Science in Nursing
+  Murse Educator with Clinlcal Speclalty {NECS)*

ALL PROGRANS
CCNE ACCREDITED

«  Clindcal Nurse Lesder (CHL)®
= MNurse Practitiones tracks (Adult/Gero or .’-'.'l.'nil:lll

Doctor of Nursing Practice
* 100% ONLINE programs

{501] 450-3119 ALl
‘-. —

uco.edu/nursing

OUACHITA
BAPTIST UNIVERSITY

Duachita Baptist University, Arkadelphia, AR

The Degartment of Nursing invites applications for an entry-level,
tenure-track position effective soring, 2019 Phi in Nursing or
Dockor of Nurse Practice is praferred, The (deal candidate will hava
Ires yiars of teaching undergraduates implementing active
Igamning pedagogy, demonsirate a background In curmiculum
devisopment, and knowlodge of Accreditation Commission of
Kursing Education standards and Arkansas State Baard of Nursing
Rulies and Ragieations, The candidate will be expecied bo develop
and teach conlemporary nursing coursas fof face o face and
onling sattingz. A successiul candidate will show aptitude and
inciinafion for engaging undergradisates in research, both through
indivicuzal mendored reseanch as well as courge-embedded
undergradisahe reseach eaperiences.

\Duachita Bapfst Undversity ia a private fiberal-arts insfitution
dedicated fo undergraduate instruction, The job entalls a collegial
commitment to professional, university, and community service as
wil a5 advising students and supporting the institution’s Christian
mession. Aeview of anplications will begin October 1, 2018 and
continue untl the position ks filled. interested individuals should
subimil a lefler of application, statament of teaching and resaarch
Interests, waching philesophy and evidence of teaching effactve-
ness, a curticuium vitas indiuding thees refarences, and graduals
franscripts fo; Or, Brenda Trigg, Director, Nursing Seanch
Commitiee: 870-245-5384,

Oustchits Baptist Universily & an Equal Opportunily Emplayer.

VIOLATION EFFECTIVE DATE

(a)(6)(b)(c)(d) July 19,2018
September 6, 2018

(a)(6)(@)(b)(c) August 9, 2018

Terms and Conditions  September 12, 2018
(a)(®)(M)(c) August 23,2018
Terms and Conditions  September 12, 2018

(a)(6)(c)(@) September 12, 2018
(@02 July 19,2018

(@)4) August 16,2018
(a)6)(c)(e)(p) August 8,2018
(@)(6)(d) August 22, 2018
(@)(2), (2)(6)(u) September 12, 2018
@(1), @)(7) July 19,2018
(a)(4),(@)®)(c)(i)(p) September 12, 2018

@1), @2), @)
(@)(), @®)c)e)ip)

August 7,2018
September 12, 2018

,_../"""-'_.—F._'_._-_-___..:_H_-H"""\.‘
P Arkansas since 185; &

A
The{Centers

For Youth & Families

Building Healthy Children, Families and Communities

RN/LPN

The Centers for Youth and Families
seeks Full-Time and Pool/Part-Time
REMNs/LPNs. We have open positions in
our Little Rock and Monticello
locations, Candidate must be a hoensed
ENM or LPN in the state of AR,
Competitive salary and beneli ts

Apply at:
In person at the following locations:
Lattle FRock: 6501 West 12th
Little Rock AR 72204
Monticello: 936 Jordan Drive
Monticello AR 71655
Send resume o:
PO, Box 251970,
Lintle Rock, AR 72225-1970
Fax 501 -660-6838
HumanResources®@ cfyforg
EOE
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Disciplinary Actions

NAME
Sutton
Thomas

Tolliver
Trout
Walker
Walmsley
Weatherford
Wilcox
Williams

Williams

Wilson
Wood

Young

Jennifer Marie

Shuna Laurelle Fountain Thomas

Hammonds

Danielle Candace
Annabelle Marissa Lewis
Frankie Lane

Tiha Marie

Sheelah Carolyn

Sara Elizabeth

Steven Michael

Pamela Renee Mott Williams
Mills Stewart

Keith Daniel
Licia Ann Lyle
Emily Kate

LICENSE #
R081589

A001741, R052309
PAC01681, L031995

RN Applicant
AZRN185665
L038367

R091806

R079206
R103285, L055123
TXPN301723
L023660

L057382
R053680
R095162

SEPTEMBER 2018

CITY ACTION VIOLATION EFFECTIVE DATE
Muldrow, OK Probation — 1 year (@)®)(p) September 12, 2018
Little Rock Letter of Reprimand (a)(6)(u), (@)(9)(@) August 30, 2018
Van Buren Probation — 1 year (@), (@)@) September 12, 2018
Fayetteville Cease & Desist (a)6)@)(c)e) August 29, 2018
Nashville Letter of Reprimand (a)(6)(a)(e)(u) July 31,2018
Benton Probation — 1 year (a)(6)(p) September 12,2018
Greenbrier Probation — 3 years (@)@), (@)O)e) September 12,2018
Mabelvale Letter of Reprimand @(1)(®, @)(6)(c) August 23,2018
Beebe Letter of Reprimand (a)6)(b)(c) August 23, 2018
Greenwood Letter of Reprimand (a)(6)(e), (a)(9) July 31,2018
Conway Probation — 2 years Terms and Conditions ~ September 12, 2018
Benton Probation — 2 years Terms and Conditions  September 12, 2018
Fouke Voluntary Surrender (a)(@), (6)(p) August 30, 2018
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Forensic Issues Impacting our Communities

Increasing viclkence and ftigation are rampant in our society requinng us 1o
have & concrete concept of the prevalent types of vickence and abuse in
order 1o respond and prosecute, This forensic traming incudes a plethora
of pectures and case studhes an the following topacs:;

Abushiz Head Trauma, Unexplaingd Infant Death, SI05 & Infanticide
Stalking: Lethal Hide and Seek

Seonual Astault Dynarmics and Correlation of Medcal Findings

Human Trafficking: Scope, Types and Actus Reus

Child Abuse: identifving and Differentistng Types of Neglect and Abuse
Imtirmate Partner Violence: Recognition and Case File Construction
Vicanous Trauma

grandma's house
o wRE

s Advasacy Lonler
W Bk P fom T wel Blnlioy™

Tarpet Audence Includes: Law Enforcement, Nurses, Coroners, Social Workers and
Acheocates

p
Speaker: Dr Parmeta Tabaor, DNP - Forensics M!

o o
510 Registration Fee: &
CEUs for nursas
Law Enforcement Comtinuing Education Credits: CLEST

GRANDMA'S HOUSE CHILDREMN'S ADVOCACY CENTER

DATE: JANUARY 24, 2019

LOCATION: DURAND CENTER IN HARRISON, AR

TIME: 8:00 AM = 5:00 PM

REGISTRATION @ GRANDMASHOUSECAC.COM/FORENSIC-TRAINING
CONTACTGHCAC @ B70-391-2224F0OR ANY QUESTIONS

Follow us on Facebook & Twitter @ThinkNurse! U 25




UAMS Celebrates Our Dedicated Nurses

For the past 10 years, a highlight of National
Nurses Week at UAMS has been the Center
for Nursing Excellence (CNE)-sponsored
Professional Practice Fair (PPF).

The day-long event showcases UAMS nurses

and highlights the accomplishments and
contributions they’ve made throughout the year.
Their involvement in a wide-range of activities
demonstrates their dedication to nursing practice,
which extends well beyond the bedside.

If you want a nursing career where nurses are
valued and supported, consider UAMS.

Visit nurses.uams.edu or call
501-686-5691, ext. 1.

nummrﬁ] UAMS®

For a Better State of Health

Ad Space
Reserved
(UALR Dept of N)
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Ad Space
Reserved

struggling with a mental health
or addiction issue?

Let Springwoods
Behavioral Health
help!

Stand in front of new

OPPORTUNITY

Specialized behavioral health
programs= for adolescents,
adults and senlors

Inpatient Treatment (24-hour care)
# Mental Health

# Mental Health and Substance 1ss

& Medical detoxification (adults anly)

* Specialty program for women

Iy Treatment Programs

+ Full day group therapy

No-cost assessments are available.
Call 479-973-6000 ...

24 hours a day, 7 days a week. . and it comes with no call, no weekends, and

a competitive compensation package.

Ready to talk? Good, so are we.

SPRINGWOODS iy

BEHAVIORAL HEALTH

Our Open Positions

Clinical Roles

e Nurses (RN's and LPN's)
e Medical Assistant

e laboratory

18955 W, Truckers Drive
Fayetteville, AR T2704
www.springwoodsbehavioral.com
BE8-521-6014
Ambulatory Surgical Center
e Operating Room RN's

With limeted eXcepuons, physicians are Not employess
i5 of this hospital. Model represantations

pal s are shewn, Aciual patienis L4 RNIS
dlue ta HIPAL regulations. For lan ° Surgical Tech
disability sccommedations and the non-discimination ° |nStrUment Tech

naotice, visit owr website, 181259

Clerical Roles
e Medical Receptionist
e  Call Center

e

.
-.,1-;{/)* visit www.arkansasurology.com/careers or
h email careers@arkansasurology.com

[]m www.arsbn.org Follow us on Facebook & Twitter @ThinkNurse! D z




Z ul’; \/\/;Si 'fz'*‘ R;DL MOWE%’/
AWARD

On April 13, 2019, Publishing Concepts, Inc. will be celebrating their 14th Annual Nursing Expo in the Jack Stephens Event
Center on the UALR campus. In conjunction with this event we will be honoring nominees and winners of The Compassionate
Nurses Award and Nursing Educator Award in the Legends room.

We're searching Arkansas to find the one nurse we can say is the most outstanding in the state. Do you know a nurse that
vou feel is the most compassionate, caring and empathetic caregiver? A nurse who has given comfort or care to you, a family
member, or a friend. It may be a nurse you work with. We are asking you to send us their name, where they work, phone
number, and a short message expressing why you think they are the most deserving nurse in Arkansas.

For the seventh year we are also honoring the outstanding nurse educator of the year. We are searching for an educator that
has been a driving force in development and support of nursing careers. Send in your nominee’s name, place of work, and
a short story of why they should receive the award. Be sure to include your contact information for us to get back in touch
with you.

Nominate a candidate from your school or facility today. DEADLINE IS MARCH 8, 2019.

Your nomination should include:

Name: License #;

School or place of employment:

Address: Phone:

Include a short essay on why the nominee deserves the honor. (Please feel free to add extra pages.)
Contact information of person nominating:

MName: Phone:

Emailaddress:

Itis important that the individual making the nomination includes their contact information for follow up.

Please email or send your nominations to the address below, no later than March 8, 2018,
Susan Brown

Nurse Compassion Award/Nurse Educator Award

PO Box 17427

Little Rock, AR 72222

sbrown@pcipublishing.com = 1-800-561-4686, ext. 108

For online nomination form, please visit our Facebook page or www.ThinkNurse.com

BUli?EI}&TI Presnied _'_J Publishin THE \I "*u s LARGEST PUBLISHER OF SIZ“\H \HH

" ‘paa Concepts, Inc. S1ate Boaros OF NURSING JOURNAL

ARKAMNSAS




PATHWAY TO YOUR MEDICAL CAREER STARTS HERE

THE LARGEST NURSING
EXPO EVER!

Education * Employment = Prizes

SATURDAY, APRIL 13, 2019
9am-3pm
Jack Stephens Center
UALR Campus - Little Rock

3\

A 13
SA\IEM)A E

14TH ANNUAL NURSING, EDUCATION, JOBS, AND HEALTH EXPO

The largest gathering of hospitals,
allied health care professionals,
and schools ever in one place!

PRESENTED BY:

DeparTMENT U:I.I.EGES

PUBLISHING - : %
.'B Conceprs, INC. § @ ﬁ‘ CHI St. Vincent { oF NursiNG

Arkansas -
CO-SPONSORED BY: Children's * i ‘-{}i Bapﬁst Health
S Rk - AR - et For.a Better State of Hoafth

Contact Susan Brown at 800.561.4686, ext. 108 or sbrown@pcipublishing.com




LPNs.....We need you.

Free Subscription to
StuNurse magazine!

Do you know someone whoisa
student nurse, or someone considering
a nursing career? Then let them know
about the StulNurse magazine. A
subscription to the StuNurse digital
magazine is FREE and can be reserued
by visiting www tuNurse.com and
clicking on the Subsf:nbe butmn at
the upper right corner. Educators...
let your students know they can
subscribe free of charge!

Arkansas Medical Staffin
L~]01 24-- ]0] 0 g And find us on Facehnc;k.

ARKANSAS
HEALTHCARE
PERSONNEL

Earn extra holiday cash with
Arkansas’ #1 nursing staffing agency!

Design your own schedule!
Get paid daily!

Now hiring
CNAs, LPNs, and RNs

Facebook.com/
arkansashealthcarepersonnel

Cotact MII:HE[E FORINASH

TODAY for advertising information @ www.ahpnurses.com
at 501.221.9986, ext.112 or 501-666-1825
mforinash@pcipublishing.com 425 N. University in LR

30 APRN State Conference * November 30, 2019 ¢ See p. 17 for more info! 501.686.2700 W



. U.S. AIR FORCE:
NURSES ARE HEROES.

i
i

What are the benefits of being a Nurse in the U.S. Air Force?

For starters, there's the respect of your peers, an officer's A Y

rank and the chance to further your training in ways you've \/

never imagined. Other benefits include housing allowances, \‘.’/ U.S. AIR FORCE
healthcare, vacation with pay and more. Find out how the g

Air Force can make your career in nursing even more rewarding.

For more information, contact your local recruiter or visit airforce.com
Technical Sergeant Christopher Holt

618-610-0817

christopher.holt.4@us.af.mil

©2013 Paid for by the U.S. Air Force. All rights reserved.
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“VVe"r}Looking For Amazing
g Nurses...Like Youl!

Follow Us To r Health

OIOICIO)

Jjrmc.org

in South Arkansas.

Donna Norton, RN

Please join us in congratulating JRMC's most recent
¢ recipient of the DAISY Award for Extraordinary Nurses!

Quality, compassion and skill - these attributes make up the foundation of a strong
healthcare facility, and they can be experienced every day at Jefferson Regional Medical

Center in Pine Bluff. We are looking for talented RNs who want to make positive changes

Why Should You Work at JRMC?

Employer-Paid CPR,
PALS, NRP & CLSA

Competitive Pay
Flexible Staffing
Generous Benefits
Tuition Reimbursement

Additional compensation
for BSN, MSN & other
national certifications

Potential bonuses of $8k-$12k.
Call Nursing Recruiter

Gigi Flory at 870-541-7774

or at florigi@jrmc.org.

JRMC Nurse Residency,

a six-month program
providing clinical and
classroom information for
newly graduated nurses.




