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Together We Can

IMAGINE THE POWER OF NURSING

You have it. We need it.

We're looking for extraordinary nurses to join our
staff. We offer competitive wages, first-rate benefit
packages and a flexibile schedule.

When a nurse joins CHI St. Vincent, they become part

of a team that sets the standard for nursing excellence.
As a system that includes the first Arkansas hospital to
earn Magnet® designation from the American Nurses
Credentialing Center, CHI St. Vincent is the clear choice
for exceptional nurses.

Come talk to us about opportunities that
are available for RNs and find out about
sign-on bonuses of up to $16,000! To learn
more contact William Diggins, Ill HFA,

at 501.552.3678.

“AF CHI St. Vincent

Imagine better health.™
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Executive Director’'s Message SUE A. TEDFORD, MNSc, APRN

The Arkansas Center for Nursing
hosted the 4th annual 40 Under 40
Awards Ceremony on June 29, 2018.
This is a time forty nursing leaders
under the age of forty are recognized
for their ability to lead in the nursing
profession. Each nominee must
demonstrate their commitment to
excellence, outstanding service and
outreach, strong leadership qualities
and contribute to the advancement
of the nursing profession. Nominees
come from many areas of nursing,
such as bedside nursing, research,
education and management.

THE 2018 HONOREES WERE:

¢ Brandi Alred, Conway Regional
Health System

e Codi Anthony, University of
Arkansas for Medical Sciences

e Melissa Bryant, Central Arkansas
Veterans Healthcare System

¢ Katie Cox, Conway Regional
Health System

e Stacy Dowdy, Howard Memorial
Hospital

e Rachel Everett, White River
Health System

¢ Rachel Farris, Baxter Regional
Medical Center

e Sarah France, University of
Arkansas for Medical Sciences

¢ Amanda Frost, University of
Arkansas for Medical Sciences

Gabriel Gartman, Conway
Regional Health System
Rebecca Graves, Baptist Health
Toccara Gray, Baptist Health
Sydney Harrell, Arkansas
Children’s Hospital

Latecia Hence, Central Arkansas
Veterans Healthcare System
Stacy Hicks, CHI St. Vincent
Health System

Nickolas Hopkins, University
of Arkansas

Jaclyn Johnson, University

of Arkansas

Jayme Lemon, Baptist Health
Brandon LeQuieu, Kindred
Hospice

Joshuah Lingo, Central Arkansas
Veterans Healthcare System
Jessica Lock, Jefferson Regional
Medical Center

Sarah Loftin, Arkansas Surgical
Hospital

L. Taylor Loggins, Helena
Regional Medical Center
Lauren McCurry, University of
Arkansas for Medical Sciences
Lindsey Miller, Arkansas
Children’s Hospital

Ebony Morgan, Central Arkansas
Veterans Healthcare System
Michelle Peppers, University of
Arkansas for Medical Sciences
Ashley Pierce, Conway Regional
Health System

Celebrating Our
Young Nursing
Leaders

e JoEtta Powell, Central Arkansas
Veterans Healthcare System

e Jourdan Quinn, Central Arkansas
Veterans Healthcare System

¢ Anthony Reed, Baxter Regional
Medical Center

¢ Jena Reekie, Conway Regional
Health System

o Dustin Rhodes, Central Arkansas
Veterans Healthcare System

e Brooke Richard, Conway Regional
Health System

e Byron Robinson, CHI St. Vincent
Health System

e Jacklyn Schneider, Central
Arkansas Veterans Healthcare
System

e Danielle Shelby, Central Arkansas
Veterans Healthcare System

e Lauren Taylor, CHI St. Vincent
Health System

e Devin Terry, University of Arkansas
for Medical Sciences

¢ Jennifer Thornbrugh, Veterans
Healthcare Systems of the Ozarks

Congratulations and thank you to
the honorees for their outstanding
leadership and dedication to the
nursing profession!

Ao ﬂsﬂc/é ol
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BSN
MNSc
DNP
PhD

Take your nursing
career to the
next level

As part of Arkansas' only comprehensive academic health sciences center, the UAMS
College of Nursing is the state’s largest nursing program offering a variety of degree
paths to help you set yourself apart in the nursing field. Our degree programs include:

B BSN: Little Rock and Texarkana/Hope WM Post-BSN to DNP: Nurse practitioner

locations specialties (adult-gerontology acute
B RN-BSN: Online with 7 ¥ week or primary care, family, psychiatric
courses and admissions 5x/vyear mental health, pediatric acute or
B MNSc: Nurse practitioner specialties primary care)

(adult-gerontology acute or primary B DNP: Leadership focus

care, family, psychiatric mental health, W PhD: Research focus with preparation
pediatric acute or primary care) and as a nurse scientist. Academic paths
nurse administration past BSMN, MNSc, or DNP

UAMS

To apply or learn more, visit: nursing.uams.edu | College of Nursing

Programs are available in locations throughout the state.
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President’'s Message

As a nurse educator, I often get the opportunity to visit
with nursing students following their clinical experiences,
read their anonymous feedback from their clinical days
and at times, [ am fortunate enough to attend clinical
with them. As we know, the nursing profession is practice-
based and clinical experience is vital to the nursing stu-
dent’s education. The clinical experiences of the nursing
student help to shape and prepare the new graduate
nurse as they enter the workforce.

One common concern I hear from students across our
state is that they often do not feel welcome in the clinical
setting by the staff nurses. Too often, I hear, “They wanted
us to work as an aide and I didn’t have the opportunity
to follow the nurse and learn the nurses’ role.” Learning
activities and goals can be negatively influenced if they
are treated with hostility, disrespect, or even ignored.

This attitude interferes with the ability for the student
to engage in the communication necessary to meet their
educational goals. (Davey, 2003)

Unfortunately, poor treatment of nursing students is
not uncommon and is often a direct result of being short
staffed. The staff nurse may have an increased workload,
lack teaching skills, or even feel threatened by the nursing
student. (Davey, 2003)

Patient care is a priority, and as I discuss with my
students, being able to do total care is valuable. After
all, the best assessment comes during the bed bath,
right? However, as we all know, students get many
opportunities to do the fundamental skills in their
early semesters of school. Once the students enter the
hospital on the Medical-Surgical floor, it is vital that
they learn to assess and respond to their assessment
findings; perform skills that require nursing education
and training, such as insertion and discontinuation
of IVs and catheters; perform medication administration
on multiple patients so they learn how to manage more

APRN State Conference ¢ November 30, 2018 ¢ See p. 17 for more info!

RAMONDA HOUSH,
MNSc, APRN, CNP, C-PNP

How to Positively

Influence the
FUTURE OF NURSING

than one patient at a time and become familiar with a
variety of medications.

The nursing students” education is highly dependent
on the staff nurse caring for the patient(s) the students
are assigned to that day. No, it is not the staff nurses’
responsibility to educate the student, but as we all recall
as former students, the nurse is who we were watching
and learning from; the one we strived to model our
behavior after and be like when we graduated and
became a licensed nurse. Studies have shown “...that
the relationship between the staff and the nursing
students is the single most crucial factor in creating
a positive learning environment.” (Cahill, 1996)

I recently had the opportunity to attend clinical with
my students at a large facility in central Arkansas. The
nurses at this facility were phenomenal and were eager
to educate and engage with the nursing students. They
quizzed the student, showed them not only their role,
but explained to them why things were done the way
they were. The attitudes, professionalism and collegiality
modeled by the nurses at this facility made me proud
of our profession, and the students experienced one
of the best clinical experiences they have had thus far.
Students were eager to say that the welcoming attitude
and professionalism demonstrated by their nurses
made their clinical experience amazing, and they truly
learned so much from them.

So, how can you make a difference? There are
certain characteristics of a good clinical teacher that
have been identified. As a staff nurse who has nurs-
ing students on their unit, you can be instrumental
in assisting in their education. The characteristics
that will benefit the profession and future of nursing
include being supportive and encouraging, approach-
able and friendly, helpful, understanding, and most
importantly, welcoming.

HIN
501.686.2700 W



How do you make a student
feel welcome? Staff nurses can
help orient the student to the unit,
the routine, and the people they

NP2 The
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patients; encourage students to

engage in all aspects of their Children « Adolescents » Adults « Seniors
patients’ care; and involving the

will encounter; introduce students
to other healthcare professionals
involved in the care of their

student in the problem-solving

and decision-making process. For 35 years The BridgeWay has been connecting with
By acting as a role model, you

communities throughout Arkansas. The BridgeWay offers a

can have a significant effect on . . : . .
I — continuum of services designed to help children, adolescents
nursing students who are soon and adults who are experiencing behavioral, emotional or
(o:hecomeso eI Nies; addictive problems that can lead to fractured lives. We are
Recognize that you have valuable i - ; £ e iy
08 v ) looking for dynamic RN's and APN's to join our team.
skills and knowledge to share with e 5 :
the students and that by being
patient, welcoming, and positive, To apply visit our website at www.thebridgeway.com
YOU can have a posglve influence or call 501-771-1500
on the future of nursing!
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AMILY NURSE PRACTITIONE®

Harding University Carr College of Nursing
ONLINE FAMILY NURSE PRACTITIONER PROGRAM |

(Master of Science in Nursing)

« Now accepting applications for Fall 2019,
Please contact our office at 501-279-4859 cancerning possible Spring 2019 admission.

» Full- and part-time options available
« Presented in a hybrid format (required on campus attendance approximately 3 times a year for hands on workshops)

For more information, please contact CC‘:AI\(IE
Dr. Dona Clarin, DNF, APRN, FNP, FNP Program Director, at 501-279-4859.

www.harding.edu/nursing

The master’s degres i nursing program aod the peat-graduite ARPN (ertificate program 21 Harding University is acoredited by the Cemmmitsion on Colleglate Hersing Edutation, Ome Dupont Ciecle, HLW., Suite 530, Washinglea, DC

[]ﬂ%ﬂ‘g www.arsbn.org Follow us on Facebook & Twitter @ThinkNurse! D 7



STAFF

DIRECTORY

ARKANSAS STATE
BOARD OF NURSING
1123 South University Ave.
Suite 800
Little Rock, AR 72204
Office Hours: Mon - Fri
8:00-12:00; 1:00-4:30
Phone: 501.686.2700
Fax: 501.686.2714
www.arsbn.org

All staff members may be
reached via e-mail by using first
initial and last name@arsbn.org

ADMINISTRATION

Sue A. Tedford,

MNSc, APRN

ASBN Executive Director

Susan Lester,
Executive Assistant
to the Director

ACCOUNTING

Darla Erickson, CPA
Administrative Services
Manager

Amanda Holiman
Fiscal Support Specialist

Andrea McCuien
Administrative Specialist |l

Chandler Sullivan
Administrative Specialist !

ADVANCED PRACTICE
Debra Garrett, DNP, APRN
ASBN Program Coordinator

Ellen Harwell
Licensing Coordinator

ALTERNATIVE

TO DISCIPLINE

Tonya Gierke, JD, BSN, RN
ASBN Assistant Director —
ArNAP

DISCIPLINE & PRACTICE
Lisa Wooten,

MPH, BSN, RN

ASBN Assistant Director

RN to BSN
and LPN to RN

Now accepting applications —
Completein 1 year

Apply now to advance your career
ualr.edu/nursing « 501-569-8070

T ALLTTLE
X' ROCK

DEPARTMENT OF NURSING

Litiie Riocs

Debbie Rodgers, MSN, RN
ASBN Program Coordinator

Jim Potter, ASBN Regulatory
Board Chief Investigator

Corrie Edge
Legal Support Specialist

Debra Fletcher
Legal Support Specialist

Stephanie Johnsen
Administrative Analyst

Patty Smith
Legal Support Specialist

Leslie Suggs
Legal Support Specialist

EDUCATION & LICENSING
Karen McCumpsey,

MNSc, RN, CNE

ASBN Assistant Director

Tammy Vaughn, MSN, RN, CNE
ASBN Program Coordinator

Carla Davis
Licensing Coordinator

| Jussus Sanchez

Y Associate of Applied Science

in Mursing - Fall 2014

Lori Gephardt
Licensing Coordinator

Alexius Johnson
Licensing Coordinator

Tra’'Vonda Tate
Licensing Coordinator

Markeisha Rotimi
Licensing Coordinator

INFORMATION
TECHNOLOGY
LouAnn Walker
Public Information Coordinator

Albert Williams
Information Systems
Coordinator

Susan Moore
Computer Operator

LEGAL
Fred Knight
ASBN General Counsel

Mary Trentham,
MNSc, MBA, APRN-BC
Attorney Specialist

8 Save the Date! ® Nursing Expo  Sat., April 13, 2019 ¢ See p. 26 for more info! 501.686.2700 W



Special Notice about : R AT
the Arkansas State |
Board of Nursing
Magazine

The Arkansas State Board of Nursing has designated
this magazine as an official method to notify nurses
residing in the state and licensed by the Board about
information and legal developments. Please read this

magazine and keep it for future reference as this maga-

Standing, Lto R: Renee Mihalko-Corbitt, APRN; Janice Ivers, RN; Melanie Garner,
LPN; Rachel Sims, RN; Lance Lindow, RN; Stacie Hipp, APRN; Pamela Leal, RN,
of the ASBN Update's contents. Please contact LouAnn Rep. of the Older Population; Haley Strunk, LPN; Neldia Dycus, RN. Seated, L to
Walker at the Board office (501.686.2715) if you have R: Mike Burdine, RN, Treasurer; Yolanda Green, LPN, Vice President; Ramonda
questions about any of the articles in this magazine. Housh, APRN, President; Kaci Bohn, Ph.D., Consumer Representative, Secretary

zine may be used in hearings as proof of notification

| BOARDDATES
BOARD BUSINESS BOAATES

President Ramonda Housh — Riley, Elizabeth — American September 12.......... Hearings
presided over the hearings held Sentinel
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Mary Trentham, MNSc, MBA, APRN-BC

DISCIPLINE 101

Know Your Scope of Practice

Attorney Specialist

Scope of practice questions arise

daily. Nurses contact board staff with
concerns that they may be placing their
license in jeopardy when an employer
requires them to perform duties that
the nurse may or may not have been
trained. The nurse has to consider
competency-based practice and how
the type of basic licensure preparation,
practice experience and professional
developmental activities will affect what
each nurse is capable of in practice.
Nurses are advised to utilize the
Decision Making Model, Position
Statement 98-6 when they have scope
of practice questions. The model is
available on the Arkansas State Board
of Nursing's website at www.arsbn.
org. The Decision Making Model
aids the nurse in evaluating their
competency to perform nursing
skills while considering the respon-
sibility and accountability of their
nursing practice.

The mission of the Arkansas State
Board of Nursing is to protect the pub-
lic and act as their advocate by effec-
tively regulating the practice of nursing.
It is important for nurses to determine
their personal scope of nursing practice.
Nurses must understand their respon-
sibility, both professionally and legally,
in this dynamic discipline. The scope
of nursing practice is constantly
evolving and increasing in complexity.

Each state has enacted laws to define
the practice of nursing. These laws are
contained in the Nurse Practice Act
(NPA) and interpreted through Rules.
The NPA is written in broad terms so
not to limit the scope of the nurse as
practice evolves. The Decision Making
Model follows on page 11.

An example of how to evaluate a
practice situation through the algo-
rithm is presented for your consider-
ation. Consider the scope of practice
issue question that is frequently

10 APRN State Conference ¢ November 30, 2018 ¢ See p. 17 for more info!

asked whether a nurse can insert a
peripherally inserted central catheter
(PICC line).

ISSUE: s insertion of a PICC line
in my scope of practice? Are you an
LPN/LPTN or RN? When determining
if a task is within the LPN/LPTN
scope of practice, the first question
you want to answer is “Does the task
require Assessment, Diagnosis, or
Planning? If the answer is yes, STOP
— the task is not within the LPN/
LPTN scope of practice. However, the
RN is allowed to perform acts that
require assessment. At any time if
the nurse answers NO, then STOP —
the insertion of a PICC line is not
something the nurse is qualified to
do based on personal experience
and education or willingness to
accept the responsibility. The nurse
should defer to a professional
qualified to do the act. If the nurse

is willing to insert the PICC line

but unsure if it is within their

scope of practice, then consider

the next question in the algorithm.

ACTIVITY PERMITTED: s insertion
of a PICC line permitted by the NPA?
The NPA does not specifically address
this act. Consider the next question
in the algorithm.

ACT PRECLUDED: s the insertion of
a PICC line precluded under any other
law, rule, or policy? Review of the
Medical Practice Act does not declare
this the practice of medicine. Consider
the next question in the algorithm.

501.686.2700 W



Arkansas State Board of Nursing

PRE- AND-POSTIICENEORE SCOPE OF PRACTICE DECISION MAKING MODEL

EDUCATION and NATIONAL
STANDARDS: Is insertion of a PICC

line consistent with pre-licensure

Define the activity task. ldentify.
Describe, Clarily |

blem meed.

Is the activity permitted by the

education curriculum or post-basic Arkanses Murse Practios

education program? While basic pro-

UNSURE

15 the activity /task precluded under any
other law, rule or policy?

cedures are taught in RN programs, it
is not the extent needed to provide
PICC insertion. What has the RN
learned in a post-basic education pro-
gram? Some RNs will stop at this
question. They may be new graduates
or have not have gained experience
Defer to a professional

B = = qualified to do activity/
need to consider National Nursing task

and education in their practice. RNs

Standards/ Nursing Literature/

Has the nurse completed special
education if necded?

Research; Institutional policies and

procedures; Agency Accreditation
Defer to the Arkansas

State Board of Nursing
for decision,

Standards; Board Position Statements;
Do the nurse possess the appropriate
knowledge?

and Community Standards. Infusion
Nurses Society supports a nurse’s

insertion of PICC lines with appro-
priate education and competency. s 'h,,'m :‘t":m,,':.: s
Nursing literature also supports nurs-

es with post-graduate education and
Would a reason: and prudent nurse

experience. Consider the next ques- do the act?
tion in the algorithm.

Nurse may perform the
acthvity/task according
to acceptable and pre-

15 the nurse prepared to accept the
consequences of action?

SPECIAL EDUCATION: The nurse
answers this question based on per-

vatiling standards of safe
Mursing care.

sonal experience and education.

Consider the next question in the

algorithm.

APPROPRIATE KNOWLEDGE:
This answer is nurse specific.
Consider the next question in the
algorithm.

DOCUMENTED EVIDENCE OF
COMPETENCY: Each nurse will
have to answer this question.
Each nurse will consider their
personal experience and educa-
tion. Consider the next question
in the algorithm.

WHAT A REASONABLE AND
PRUDENT NURSE WOULD DO:

HIY
Im www.arsbn.org

Each nurse will consider their personal
experience and education. Consider
the next question in the algorithm.

ACCEPT THE CONSEQUENCES:
This is a very personal decision. The
nurse should defer to a professional
qualified to insert the PICC line

if they are not comfortable.

Once the nurse performs the
requested act they are now legally
accountable. If the nurse determines
they are not competent or willing to
perform the requested act, then the
nurse should defer to a professional

qualified to do the act. The nurse
always has the right to refuse any
act if there are concerns for patient
safety. Refusal of an act may have
employment consequences, but if the
nurse practices outside their scope of
practice, they may be facing discipline
on their license and nursing practice.
Learn how to work through the
Decision Making Model. Collect the
data as necessary to defend the deci-
sion to perform or refuse an act. If
the nurse still has questions, then
contact the Board of Nursing for
assistance to work through the
Decision Making Model.

Follow us on Facebook & Twitter @ThinkNurse! D 1



APRN CORNER

ANTIBIOTIC STEWARDSHIP

Debra Garrett, DNP, APRN
ASBN Program Coordinator

Antibiotics are among the most commonly prescribed
medications. However, up to 50 percent of the time they
are prescribed unnecessarily. Overuse and misuse of anti-
biotics are the main driving factors behind antibiotic resis-
tance. The sensitive bacteria are killed, but the resistant
bacteria are left to grow and multiply.

The Centers for Disease Control and Prevention (CDC)
estimates that each year in the United States, at least two
(2) million people become infected with bacteria that are
resistant to antibiotics resulting in 23,000 deaths. In addition,
almost 250,000 people are admitted yearly to hospitals for
treatment of Clostridium difficile (C. difficile) infections
with the use of antibiotics as the major contributing factor.
There are approximately 14,000 deaths from C. difficile
infections yearly. Many of these deaths could be prevented.

Antibiotic resistant infections are also quite expensive.
They add approximately $20 billion in direct health care
costs with a loss of $35 billion a year in lost productivity.

Antibiotic prescribing practices vary widely and errors
are common. In 2014, Arkansas was the sixth highest state
for antibiotic prescribing. Many times health care provid-
ers can be too willing to meet patient’s expectations for
a prescription even when antibiotics are not necessary,

such as with viral respiratory infections.

Health care providers and prescribers of antibiotics
must consider adopting CDC's principles of responsible
antibiotic use, which is often called antibiotic stewardship.
This is a commitment to use antibiotics only when neces-
sary to treat/prevent disease, to choose the right antibiotic
and to administer the antibiotic in the correct way in every
case. It will ensure that every patient gets the maximum
benefit from the antibiotic, will avoid unnecessary harm
from allergic reactions and side effects and will help pre-
serve the life-saving potential of these drugs for the future.

Please utilize the Arkansas Department of Health and
the CDC websites for additional information on Antibiotic
Stewardship. UAMS Learn on Demand has one (1) hour
continuing education credit courses that may be used for
pharmacotherapeutic CE maintenance. Go to https://cdh.
uams.edu/providers/education/learn-ondemand/ to enroll

in a course.

REFERENCES

e https://www.cdc.gov/antibiotic-use/

e https://www.cdc.gov/vitalsigns/antibiotic-prescribing-
practices/
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Pinnacle Pointe

Specializing in mental health
tfreatment for children and adolescents
Pinnacle Pointe Behavioral Healthcare System is
located in Little Rock and is one of Arkansas’
largest behavioral health facilities. We offer acute
inpatient and residential services for children and
adolescenls ages 5-17 who are struggling with
emotional or behavioral health issues.

11501 Financial Centre Parkway
we PfﬂwdEQ rfu“ Conﬁnuum of Lite Rock, Arkansas 72211
Behavioral Healthcare Services /-t 1 oo

Sy PinnaclePointe

® Residential inpatient care Hgspjtal_cgm
L Day treatment services '
@ School-based services
@ Partial hospitalization TRICARE®
@ Acute inpatient care Certified
@ Outpatient services



Faith Ann Sharp, MHR, CPS
Director of Maternal Child Health and
Governmental Affairs, March of Dimes

Birth Spacing Can Prevent

PREMATURE BIRTHS

Women in Arkansas and across America face an urgent
health crisis. Premature birth and its complications are the
leading contributors to infant death in the United States
and globally. The United States’ preterm birth rate is among
the highest in the developed world and continues to rise,
according to the National Center for Health Statistics. There
are also troubling racial and ethnic disparities in premature
birth. Women of color are up to 50 percent more likely to
give birth prematurely and their children can face a 130
percent higher infant mortality rate than white women.

March of Dimes, the leader in the fight to improve the
health of moms and babies, has established an ambitious
set of goals to reduce preterm birth rates in the United
States. From the high of 12.8 percent in 2006, the goal is
to reduce preterm births to 8.1 percent by 2020 and 5.5
percent by 2030. In Arkansas specifically, March of Dimes
is working to decrease the rate of recurrent preterm birth
from 8.5 percent in 2017 to 4.5 percent by 2020.

March of Dimes supports research toward solutions
that ensure every baby is born healthy. The organization

14 APRN State Conference * November 30, 2018 ¢ See p. 17 for more info!

provides resources and programs to help moms before,
during and after pregnancy. The encouragement of optimal
interpregnancy intervals (IPIs) or birth spacing is one
intervention, supported by the March of Dimes, that is
known to prevent preterm birth. Birth spacing is the
period of time between giving birth and becoming preg-
nant again. Becoming pregnant too soon after having a
baby increases the risk of premature birth and related
complications in a subsequent pregnancy. Such problems
include developmental delays, breathing problems, and
vision and hearing loss.

Most women can reduce the risk of premature birth in
a subsequent pregnancy by waiting 18 months after giving
birth before becoming pregnant again. March of Dimes
encourages women to speak with their health care provid-
er about birth spacing and effective birth control options.
By becoming educated and planning pregnancy, women
can increase the chances of a healthy birth outcome.

Working locally, March of Dimes has trained and
partnered with the Arkansas Department of Health,

Blue Cross Blue Shield’s “Life with Baby” case managers,
Brothers and Sisters United, 14 birthing hospitals across
the state, and various other organizations on birth spacing
and its impact on preterm birth prevention. As a result of
March of Dimes’ provider training, the Arkansas Depart-
ment of Health, Arkansas Blue Cross Blue Shield and
Baptist Health Community Outreach have adopted the
policy of asking women about pregnancy intent. They also
counsel them about long-acting reversible contraception
(subdermal implant or intrauterine device) for successful
birth spacing.

March of Dimes’ 80 years of innovation has lead the
fight to stand up for the health of all moms and babies.
The organization supports research, leads programs, and
provides education and advocacy so every family can have
the best possible start.

Visit marchofdimes.org or nacersano.org for more infor-
mation. Visit shareyourstory.org for comfort and support.
Find us on Facebook and follow us on Instagram and Twitter.

501.686.2700 W



NURSING CONTINUING EDUCATION

MARCH 31-APRIL 7, 2019
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FUN FOR ALL. ALL FOR FUMN.

y ..\Fﬂurse
oy oy
/R

Day Port Arrive Depart
Sun Guolvesion, TX 4:00 PM
Men  Fon Day Al Sec

T Fun Doy At Sea

Wed  Mahogany Bay, klo Roatan 8:00AM 600 PM
Thu  Belize 8:00AM  S:00PM
Fi  Cozumel Mexico 8:00AM  4:00PM
sat  Fun Doy Al Seo

Sun  Galvesion, TX 8:00 AM

Joén ThinkMurse and Poe Traved for our 11th CE Cruise. Crukse the Caribbean
on Camnival’s Vista while you earn your annual CE credits and write the

trige off o your taxes! Prices for this cruise and conference are based on
double eccupancy (bring your spouse, significant other, or friend) and start

at 51,000.00p'p based on double occupancy, indludes — 7 night cruise, par
charges, government fees and taxes, A 5250 non-refundable per-person
deposit ks required to secune your resenvalions. Please ask about our Cruise
Layaway Ptan!

Thiz activity has bean submitted fo the Midwest Mullistate Division for
approval lo award nursing contact howrs. The Midwes! Mulistate Division
is accredited a5 an approver of continuing nursing education by the
American Nurses Credenliaing Cenler's Commission o Accredriabion.

Cruise TO the
cruise with us...

On the bus.

Skip the airline fuss.

Forget the aidine security hassies,
cramped sealing, ear-plercing loud
engines and long lines. We've chartered a motorcoach
from Littie Rock Tours and Traved to whisk you to departure
an our 11th Thinkiurse Continuing Education Caribbean
Cruise! We'll leave from the Baptist School of Nursing in
Little Rock (Col Glenn Rd. off I-430) on March 31st, the
bues will departy at 3:00am sharp and head straight to
Galveston. You may leave your vehicle af the school if you Hike. We will refum to the same

location after the cruise, Only $275.00 p/'p additional. Join us for a pleasant trip!

Reserve your seats now.

For more information about the cruise and
the curriculum please log on to our Web site
at ThinkNurse.com or call Teresa Grace at
Poe Travel Toll-free at 800.727.1960.



HOW MUCH
DOES IT COST?

Darla Erickson, CPA
Administrative Services Manager

We sometimes receive
questions about how much
certain items cost. For your
convenience, a copy of our
Fee Schedule is included in
this publication.

Although this printed
version is current today, this
schedule, like everything else
in life, changes on occasion.
The fees do not change often,
but to be certain you have the
correct fee, check our web-
site at www.arsbn.org under
Fees” before sub-

nou

“Licensing
mitting your payment to the
Board of Nursing. This is a
quick reference to our charges,
and the schedule is updated
whenever changes are made,
so you will always be sure to
have the current information.
If you have a question regard-
ing fees, check our website
first. Chances are you can
save yourself some time and
get the answers you need.

Mursing Board |ssues?

Call an attomey with
MNursing Board experience...

Darren O'Quinn

800-455-0581
www. DarrenOcuinn.com

The Law Offices of Darren O"Quinn
36 Rahling Circle, Suite 4
Little Rock, AR 72223

Fees
Certificate of
Prescriptive Authority, $160,00
APRMN
Certified Copy of
20, $20.00 $20. $20.00 $20.
Records 20,00 2 20.00 F. 20.00
Duplicate License/Cert $30.00 $30.00 £30.00 $30.00 $30.00 $30.00
LicensefCert
By Examination $100.00 $100.00 $35.00
License/Cert By $125.00 $17500  $10000  $65.00
Endarsement
Original License - $125.00% . —— -
License by Examination
for Intermational $200.00 $200.00
Murses
LicensaiCen
Reinstatement (Late $100.00 $100.00 $100.00 $100.00 $100.00 $50.00
renewal penalty)
LicensefCert Renewal $100.00 $65.00° $20,00" $90.00 $90.00 §$40.00
License Certification /
Vactfication $30.00 $30.00 $30.00 $30,00 $30.00 $30.00
PN Equivalency .
Examination $100.00
10,00 + 10. = 10, - 1 1 10, -
Eisinstatement Erom $10.00 $10.00 $10.00 $10.00 + Sjlﬂlﬁlﬂf $10.00
INECLVE Status ** lcense license license license license Cert
rierewal renewal refewal renewal riErewal renewal
Retired Nurse na fee na fee ni fee no fee
License
Temporary Permit $30,00 $30.00 - $30.00 $30.00 ---
* Must also hold a valid RN license
* Provided for jurisdictions outside the USA
= Diocumentation of continuing education may be requestad.
LPNs )V( ARKANSAS DEPARTMENT OF
! HUMAN SERVICES

Now accepting applications for
LPN/RN for all shifts
L A S LI CL N €L

Apply in person at
Nursing & Rehab@Good Shepherd
3001 Aldersgate Rd. LR.
501-217-9774
EOE

PRIERA A 4WNYIO33

HIRING GREAT NURSE

*LPMNs

*LPM Supervisors
*RMs

*RMN Supervisors
*Plus Many More!

AR-DHSJobs.com

Ki ) /arpHsIobs
ﬁ.’.ﬂ.rhan sas DHS Jobs

16 Save the Date! ® Nursing Expo ¢ Sat., April 13, 2019 ¢ See p. 26 for more info! 501.686.2700 W



NURSES, JOIN US FOR OUR

RN OPEN HOUSE

Thursday, Sept. 13 | 3-8pm
ARKANSAS HEART HOSPITAL
1701 5. SHACKLEFORD ROAD, LITTLE ROCK
ADMIN CONFERENCE ROOM | 3RD FLOOR

Looking for a hospital that offers world-
class care with a small town feel?
Come see what makes Arkansas Heart Hospital
special. Meat AHH clinical leaders and leam
about our employment opportunities, hospital
culture and innovations. Competitive sign-on
bonuses offared.

For all current openings, visit
Jobs.ARHeart.com.

ARKANSAS
HEART HOSPITAL

ALL HEART

O © O | ARHeart.com

Keeping ARKANSAS Nurses RIGHT here at Home!!

Arkansas Medical Staffing

"Caring Professionals by Your Side"

ARKANSAS 501-224-1010

Staffing RNs, LPNs and CNAs

Throughout Arkansas
Because our families need YOU at HOME!

Finduson: L4 EIKE®)

Email: Info@ArkansasMedicalStaffing.com

FOLLOW THE ARKANSAS
STATE BOARD OF
NURSING ON FACEBOOK!

Continuing education
information

Regulation and practice updates
School Nurse Guidelines updates

Enhanced Nurse Licensure
Compact (eNLC)

Nursing news
Disciplinary actions updates
And much more!

Like and follow us today!

SAVE
THE DATE

12th Annual
APRN STATE CONFERENCE

Friday, November 30, 2018
8am.-4p.m.

University of Arkansas
for Medical Sciences

Jackson T. Stephens
Institute, 12th Floor

4301 West Markham St.
Little Rock, AR 72205

Co-sponsors: UAMS College of Nursing
and Central Arkansas Veterans
Health Care Systems

Registration Fee:
$25 opening in September 2018

[}W www.arsbn.org  Follow us on Facebook & Twitter @ThinkNurse! U 17



Tammy Vaughn, MSN, RN, CNE
ASBN Program Coordinator

NCLEX® Pass Rates

The annual pass rate for the National Council Licensure Examination (NCLEX) is calculated based on a fiscal year
(July 1-June 30) for each nursing program in Arkansas. The Arkansas State Board of Nursing (ASBN) Rules require that
each program achieve at least a 75 percent annual pass rate. Programs that do not achieve this minimum standard
must submit documentation to the ASBN analyzing all aspects of their program. The report must identify and analyze
areas contributing to the low pass rate and include a resolution plan that must be implemented.

REGISTERED NURSE PROGRAMS — July 1, 2017 - June 30, 2018

PROGRAM NUMBER TAKING NUMBER PASSING PERCENT PASSING
Arkansas Northeastern College — Blytheville — ADN 29 29 100
Arkansas Rural Nursing Education Consortium (ARNEC) — ADN 296 246 83.1
Arkansas State University — ADN 95 77 81.1
Arkansas State University — BSN 93 89 95.7
Arkansas State University — Mountain Home ADN 16 16 100
Arkansas Tech University - BSN 66 60 90.9
Arkansas Tech University — Ozark — ADN 21 19 90.5
Baptist Health School of Nursing — ADN 216 170 78.7
Baptist Health School of Nursing — DPL (CLOSED) 5 4 80.0
College of the Ouachitas — ADN 76 53 69.7
East Arkansas Community College — ADN 17 15 88.2
Harding University — BSN 46 46 100
Henderson State University — BSN 21 21 100
JRMC School of Nursing - ADN 37 24 64.9
John Brown University — BSN 25 24 96.0
National Park College — ADN 48 41 85.4
North Arkansas College — ADN 41 41 100
Northwest Arkansas Community College - ADN 48 48 100
Phillips Community College/U of A — ADN 16 15 93.8
Southeast Arkansas College — ADN 17 9 52.9
Southern Arkansas University — BSN 26 22 84.6
U of A Community College — Batesville — ADN 64 56 87.5
University of Arkansas at Fayetteville - BSN 197 193 97.9
University of Arkansas at Fort Smith - BSN 78 72 92.3
University of Arkansas at Little Rock — ADN 169 130 76.9
University of Arkansas at Monticello — BSN 20 19 95.0
University of Arkansas at Monticello — ADN 5 3 60.0
University of Arkansas at Pine Bluff - BSN 8 3 37.5
University of Arkansas for Medical Sciences — BSN 105 101 96.2
University of Central Arkansas - BSN 61 56 91.8

18 APRN State Conference ®* November 30, 2018 ¢ See p. 17 for more info!



PRACTICAL NURSE PROGRAMS — July 1, 2017 - June 30, 2018

PROGRAM NUMBER TAKING NUMBER PASSING PERCENT PASSING
Arkansas Northeastern College - Blytheville 28 28 100
Arkansas State University — Beebe 24 23 95.8
Arkansas State University — Mountain Home 24 21 87.5
Arkansas State University — Newport 94 74 78.7
Arkansas Tech University — Ozark 29 29 100
Baptist Health College — School of Practical Nursing — Little Rock 82 66 80.5
Black River Technical College — Pocahontas 49 48 97.9
College of the Ouachitas — Malvern 63 53 84.1
Crowley’s Ridge Technical Institute — Forrest City 21 19 90.5
National Park College — Hot Springs 24 21 87.5
North Arkansas College — Harrison 27 27 100
Northwest Technical Institute — Springdale 49 47 95.9
Ozarka Technical College — Melbourne 85 74 87.1
Phillips Community College U of A — Dewitt 14 14 100
Southeast Arkansas College — Pine Bluff 2 2 100
SouthArk Community College — El Dorado 43 41 95.4
Southern Arkansas University Tech - Camden 24 23 95.8
UA Cossatot — DeQueen 25 24 96.0
Univ. of AR Monticello College of Technology — Crossett 9 8 88.9
Univ. of AR Monticello College of Technology — McGehee 8 8 100
Univ. of AR Community College — Batesville 14 14 100
Univ. of AR Community College — Hope 37 32 86.5
Univ. of AR Community College — Morrilton 50 48 96.0
Univ. of AR at Fort Smith 4 4 100
Univ. of AR Pulaski Tech - Little Rock 10 10 100
Univ. of AR Rich Mountain — Mena 25 22 88.0

Congratulations to Nursing Programs with 100 Percent NCLEX® Pass-Rates for 2018

Congratulations to the following pro-
grams for achieving a 100 percent pass-
rate on the NCLEX-RN® and PN® exams
for the fiscal year 2018:

Five Consecutive Years 2014 to 2018
e University of Arkansas — Monticello
College of Technology —
McGehee — PN

Four Consecutive Years 2015 to 2018
e Phillips Community College UA —
Dewitt — PN

Three Consecutive Years 2016 to 2018
e Harding University — Searcy — BSN

Two Consecutive Years 2017 to 2018

e Arkansas Northeastern College —
Blytheville — PN

e Henderson State University —

Arkadelphia — BSN
e University of Arkansas at Fort
Smith — PN

First Year 2018

¢ Arkansas Northeastern College —
Blytheville — ADN
Arkansas State University —
Mountain Home — ADN
Arkansas Tech University — Ozark — PN
North Arkansas College —
Harrison — ADN
North Arkansas College —
Harrison — PN
Northwest Arkansas Community
College — Bentonville — ADN
Southeast Arkansas College —
Pine Bluff — PN
University of Arkansas Community

College — Batesville =='PN
* University of Arkansas Pulaski
Technical — Little Rock — PN"

Arkansas approved nursing programs
did very well on the NCLEX® exams§ during
2017-2018. Overall, Arkansas PN pro-
grams averaged more than 8 percent
above the national average. The Arkansas
PN average was 90.5 percent, as com-
pared to the national average for all PN
programs of 85.4 percent. Arkansas RN
programs pass rates increased this year to
86.7 percent, as compared to the national
average for all RN programs of 87.8 per-
cent. The RN average is inclusive of the
baccalaureate, associate and diploma pass-
ing rate averages. Five year pass rates for all
programs are located at www.arsbn.org.

[}W www.arsbn.org  Follow us on Facebook & Twitter @ThinkNurse! D 19



Disciplinary Actions
JULY 2018

The full statutory citations for disciplinary actions can the Board include civil penalties (CP), specific education
be found at www.arsbn.org under Nurse Practice Act, Sub
Chapter 3, §17-87-309. Frequent violations are A.C.A.

§17-87-309 (a)(1) “Is guilty of fraud or deceit in procuring

or attempting to procure a license to practice nursing or

courses (ED), and research papers (RP). Probation periods
vary and may include an employee monitored nurse con-
tract and/or drug monitoring and treatment programs.

Each individual nurse is responsible for reporting any
engaged in the practice of nursing without a valid license;” actual or suspected violations of the Nurse Practice Act.
(a)(2) “Is guilty of a crime or gross immorality;” (a)(4) To submit a report use the online complaint form at
“Is habitually intemperate or is addicted to the use of www.arsbn.org, or to receive additional information,
contact the Nursing Practice Section at 501.686.2700
or Arkansas State Board of Nursing, 1123 South

University, Suite 800, Little Rock, Arkansas 72204.

habit-forming drugs;” (a)(6) “Is guilty of unprofessional
conduct;” and (a)(9) “Has willfully or repeatedly violated
any of the provisions of this chapter.” Other orders by

NAME LICENSE # CITY ACTION VIOLATION EFFECTIVE DATE
Allen Adam Luke R092939, L051241  Ft. Smith Probation — 3 years @), @6)(u) July 11,2018
Almond Derek L055192 Yellville Suspension Terms and Conditions  July 12,2018
Barber Lisa Crawford R068943, L032198 Ashdown Letter of Reprimand (a)(6), (@)(7) May 23, 2018
Bell Leigh Ann Higgins R071561 Keiser Probation — 2 years Ea;(4), (a)(6)(m) and July 11,2018
Y
Borchers Heather Dawn Smith R088694, L049284 Harrison Probation — 2 years (a)(6)(p) July 11,2018
Bowen Joshua Wayne R098294 Springdale Probation Status Removed June 20, 2018
Bradshaw Mollie Adeliade Randle Jones R095149, L053253  Conway Probation Status Removed June 20, 2018
Bryan Laura Nell Hooper R056624 Lowell Letter of Reprimand (@)(1)(9), @)(©6)(u) July 11,2018
Case Michael Edward L055375 Mountain Home  Probation Status Removed June 20, 2018
Childers Mikelyn Yvonne R092532, L052453 Dardanelle Probation Status Removed June 20, 2018
Clinkscale Captola Michelle 1048380 Marianna Letter of Reprimand (@)(@) June 26, 2018
Cook Stoney Ray R103552, L051811 Joneshoro Letter of Reprimand (a)(6)(@)(c) July 10,2018
Crumpler Mandy Lynn R054421 Bismark Voluntary Surrender (@)(@) June 13,2018
Culclager Gwenith Nynell Allen L030607 Irving, TX Suspension — 2 years Terms and Conditions  July 12,2018
Deshazier Travis Fitzgerald L030618 Pine Bluff Probation — 3 years (a)@), ()(®), ()9) July 11,2018
Dixon Jessica Pearl R100979 Ward Probation Status Removed June 20, 2018
Drywater Elizabeth May L050725 Fort Smith Letter of Reprimand (a)(6)(@)(e) July 10,2018
Elliot Sydnie Rebekah L059678 Austin Letter of Reprimand (a)(6) June 28,2018
Frazier Alisha Nicole 1049482 Melbourne Voluntary Surrender Terms and Conditions  July 11,2018
Gates Noah Andrew L054122 Nashville Suspension Terms and Conditions  July 12,2018
Gill Keri Nicole R087178 Cabot Suspension — 2 years (a)(6) July 11,2018
Gillespie Carrie Robin R045071 Ft. Smith Probation — 3 years Terms and Conditions  July 11,2018
(@), @6)
Gray Shayne Michael R063378 Little Rock Probation — 1 year (a)(6)(u), @)9)(e) July 11,2018
Griffin Leigh Anne Warren Haynie Glover L026019 Whelen Springs Probation Status Removed June 20, 2018
Harper Brenda Jo Morehead 1014883 Alexander Suspension Terms and Conditions  July 12,2018
Henson Aimee Marie R077501 Fayetteville Probation Status Removed June 20, 2018
Herring Kimberly Leann R052262, L032407 Joneshoro Voluntary Surrender (a)(4), ()(6) June 26, 2018

20 Save the Date! ¢ Nursing Expo ¢ Sat., April 13, 2019 ¢ See p. 26 for more info! 501.686.2700 W



Disciplinary Actions JULY 2018

NAME LICENSE # CITY ACTION

Hodge Christy A. LPN Applicant Hot Springs Probation — 2 years

Jones Lisa Marie R081915 Springdale Voluntary Surrender
Kelley Angela Michelle Grimes L038809 Memphis, TN Probation — 3 years
Krause Lisa Maria R097046 Lonoke Suspension — 2 years
Laxton Scott Allen 1058198 Conway Voluntary Surrender
Ledbetter Crystal Deanne R082369 Malvern Suspension

Lester Jacob Michael 1055520 Fayetteville Summary Suspension
Lucas Kristy Kaye R052609 Little Rock Letter of Reprimand
McCoy Colleen RN Endorsement Little Rock Probation — 1 year
McLellan Summer Lynn 1059418 Sulphur, LA Voluntary Surrender
Meyer Andrea Kay Barker Morris R056730 Alexander Letter of Reprimand
Naegle Rebecca Dawn R078253 Little Rock Probation — 2 years
0'Neal Charles Lester R015988 Benton Voluntary Surrender
Outlaw-Miller Kevin James R094612 Searcy Probation Status Removed
Sanders Christi Lynn R044642 Conway Probation — 1 year
Scantling Misty Lee Kendall L056459 Fort Smith Probation — 2 years
Sharp, Jr. Danny Keith R055901 Mountain Home  Probation Status Removed

VIOLATION
(@), @)4)
(@)(2), (a)(6)

(@)(1),(a)(2), (a)(4),
(a)(6)(e) and (u)

Terms and Conditions
(@)(®)

Terms and Conditions
(@)(2), (@)6)
@®)@b)c)

@), @)4)

(@)®)

@(1)(@), (@(©)e)
Terms and Conditions

Terms and Conditions

(@)()
(@)(6)

EFFECTIVE DATE

July 11,2018
June 26, 2018
July 11,2018

July 12,2018
June 28, 2018
July 11,2018
June 19, 2018
July 11,2018
July 11,2018
June 19, 2018
July 13,2018
July 11,2018
July 11,2018
June 20, 2018
July 11,2018
July 11,2018
June 20, 2018

continued on page 22

Unity Health

Unity Health is the largest employer in an eight county area with more
than 2,300 associates, The system has a combined total of 571
licensed beds and medical staff of more than 160 physicians.
Positions Available:

Full-Time, Part-Time & PRN

Unity Health is seeking qualified candidates to serve on our dedicated team.
Unity Health is a nicotine-free and equal opportunity employer.

THERE
FOR

'We look forward to adding outstanding associates to our team!

(501) 380-4605 | 3214 East Roce St.| Searcy. AR 72143

K

)

Unity

HEALTH

[}W www.arsbn.org Follow us on Facebook & Twitter @ThinkNurse! D




Disciplinary Actions JULY 2018

Continued from page 21
NAME LICENSE # CITY ACTION VIOLATION EFFECTIVE DATE
Smith Erica Genette MS RN 906014 Jonesboro Cease and Desist (a)(®6) June 14,2018
Smith Rachael Nicole Stewart 1049888 Conway Voluntary Surrender (a)(@), ()(®)(e), (m) July 6, 2018
and (u), @)(9)(e)

Smith Philander D. L042145 Wynne Probation Status Removed June 20, 2018
Sommer-Long Cynthia Lynn MSPN315596 Horn Lake, MS Cease and Desist (@)®6)(p) July 10, 2018
Stanton Amy Janell Griffin R065396 Jonesboro Probation Status Removed June 22,2018
Stubbs Rosanna June Ruiz Griffin R053542 Van Buren Probation Status Removed June 20, 2018
Sutterfield Adam Anderson 002925, R077567  Joneshoro Probation — 5 years (a)(6) July 11,2018
Thacker Matthew G KY RN 1120458 WinchesterKY Cease and Desist (a)(4), (a)(6) June 26,2018
Thompson Ronda Carol L040154 Batesville Letter of Reprimand (a)6)(e)(c)(k) July 10, 2018
Walk Valerie Lynette MSRN884277 Meridian, MS Cease and Desist (a)(6) July 13,2018
Whitcomb Susan Marie R080486 Atkins Probation — 1 year (a)(6) July 11,2018
Williams Katelynn Lee L056840 Hickory Ridge Voluntary Surrender (@)(2) June 18,2018
Woodson Doris Darcia RN Endorsement North Little Rock  Probation — 1 1/2 years (@)(2), ()®)(@), @(7)  July 11,2018
Young Daniel Thomas A001914, R064649  Winthrop Probation — 5 years; APRN  (a)(6) July 11,2018

& PAC suspended — 1 year

For the ff""f:r'f'l UNIVERSITY OF

« ARKANSAS

ONLINE

_E.I_-E'!I-NIJR MANN SCHOOL OF NURSING
Callege of Education and Health Professions

rsing degree program, the Master'of Science in Nursing de gram ahd the. Coclorof : degree program at
anor Mann School of Nursing are accredited by the Comimi olfegiote Mursing Edu (www.ccneactreditation.orgl.
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The Cente‘r's-

For Youth & Families

Building Healthy Children, Families and Communities

RN/LPN

The Centers for Youth and Families
seeks Full-Time and Pool/Part-Time
EMs/LPMNs. We have open positions i
our Little Rock and Monticello
locations, Candidate must be a hoensed
ENM or LPN in the state of AR,
Competitive salary and beneli ts

Apply at:

In person at the following locations:
Lattle FRock: 6501 West 12th
Little Rock AR 72204
Monticello: 936 Jordan Drive
Monticello AR 71655
Send resume o:

PO, Box 251970,
Littlle Rock, AR 722251970
Fax 501-660-6838
HumanResources®@ cfyforg

EOE

ARKANSAS STATE
UNIVERSITY
College of
Nursing & Health Professions
Doctor of Nursing Practice (onling)
Master of Science in Nursing
Family Murse Practivioner, Adult-Ceronrology Clinical Nurse Specialist, Murse Anesthesia
Ciraduare Certificates in Nursing Administrator and Murse Educator
Post-Master’s Certificates in Family Murse Practiioner and Aduli-Gerontology TS
Bachelor of Science in Nursing
BN o BSN {12 months online)
B3N Traditonal, Znd Degree Accelerated, LPM o BSN

Associate of Applied Science in Nursing

AASN Traditional, LPN to AASN

{Jotcsbroto, Bocbe, Wt Manphis, Mo Home)
Ohline LP'N-AASN - Joneshors Canjis

Ankansas vesteonts only

ARKANSAS STATE UNIVERSITY SCHOOL OF NURSING

Joneshore, Avkansas » A5tate edu/CoNHE Nursing/

COME SEEWHAT'S NEW AT NARMC.

NORTH ARKANSAS
REGIONALI
MEDICAL CENTER

The best in care...

620 Morth Main, H

www.narmec.com
career opportunities and application
B70-414-4689; F 70-414-4544

HIY
m www.arsbn.org

MR P
EEF"'- m-u—-n- -

:-1'- |
e - L f_!-_l-

IR

9am - Ipm

.. Hospital & Clinic Positions for RN’s, LPN's & APRN's

DNty

World-class outdos

W reergalion

Follow us on Facebook & Twitter @ThinkNurse! D P




Z ul’; \/\/;Si 'fz'*‘ R;DL MOWE%’/
AWARD

On April 13, 2019, Publishing Concepts, Inc. will be celebrating their 14th Annual Nursing Expo in the Jack Stephens Event
Center on the UALR campus. In conjunction with this event we will be honoring nominees and winners of The Compassionate
Nurses Award and Nursing Educator Award in the Legends room.

We're searching Arkansas to find the one nurse we can say is the most outstanding in the state. Do you know a nurse that
vou feel is the most compassionate, caring and empathetic caregiver? A nurse who has given comfort or care to you, a family
member, or a friend. It may be a nurse you work with. We are asking you to send us their name, where they work, phone
number, and a short message expressing why you think they are the most deserving nurse in Arkansas.

For the seventh year we are also honoring the outstanding nurse educator of the year. We are searching for an educator that
has been a driving force in development and support of nursing careers. Send in your nominee’s name, place of work, and
a short story of why they should receive the award. Be sure to include your contact information for us to get back in touch
with you.

Nominate a candidate from your school or facility today. DEADLINE IS MARCH 8, 2019.

Your nomination should include:

Name: License #;

School or place of employment:

Address: Phone:

Include a short essay on why the nominee deserves the honor. (Please feel free to add extra pages.)
Contact information of person nominating:

MName: Phone:

Emailaddress:

Itis important that the individual making the nomination includes their contact information for follow up.

Please email or send your nominations to the address below, no later than March 8, 2018,
Susan Brown

Nurse Compassion Award/Nurse Educator Award

PO Box 17427

Little Rock, AR 72222

sbrown@pcipublishing.com = 1-800-561-4686, ext. 108

For online nomination form, please visit our Facebook page or www.ThinkNurse.com

BUli?EI}&TI Presnied _'_J Publishin THE \I "*u s LARGEST PUBLISHER OF SIZ“\H \HH

" ‘paa Concepts, Inc. S1ate Boaros OF NURSING JOURNAL

ARKAMNSAS




UAMS Recognizes Exceptional Nurses

The fellowing nurses were recognized as our
2078 Annual Nursing Award recipients:

* Becky Sartinl, RN - Women/Infant Service Line
TRANSFORMATIONAL LEARDERSHIP AWARD

« April Verver, RN - CVICLU H4
COMMUNITY SERVICE AWARD

= Alex Cleveland, RN - Women/Infant Service Line
PRECEPTOR AWARD

¢ Sherrie Searcy, RN - Emergency Department
RESOURCE AWARD

« Rebecca Hulsey, RN - Cardiac/Progressive Care FB
INMOVATION aWaARD

* Richard Milam, RN - CVICU H4
EDUCATION aWaARD

If you want a nursing career where nurses are valued
and supported, consider LLAMS MNursing,
Visit nurses.uams.edu or call (501) 6B6-5691, ext. 1.

From feft to right: Becky Sarting, Richard Milam, Sherrie Searcy
April Verver, Rebecca Hulfsey, and Alex Cleveland n u E m m x Y

For & Batter State of Haalth

)

DICNJS URGICA]. INPATIENT NURSES
Med/Surg Nurses at Arkansas Children’s Experience:

» A focus on safety for employees, patients and families

* Coordinated and collaborative teamwork that provides the
highest level of family-centered care

* Compassionate care for a wide range of patients, ages,
diagnoses and severity of illness

* Ateam that strives for excellence in a kid savwy environment

Arkansas
Children’s

Hospital

Work with a team recognized intemationally for excellence in patient care.
To view job openings visit archildrens.org/careers
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THE LARGEST NURSING
EXPO EVER!

Education = Employment = Prizes

SATURDAY, APRIL 13, 2019
9am-3pm
Jack Stephens

|- “ \
W Y P o sty
Center
UALR Campus = Little Rock
‘\ ' The largest gathering of hospitals,
' allied health care professionals,
and schools ever in one place!

th CASE MANAGEMENT
20 ANNUAL CONFERENCE

THURSDAY, OCTOBER 11, 2018

POPULATION HEALTH:

CONNECTING PATIENTS, PROVIDERS AND PAYERS

KEYNOTE SPEAKER
DAVID B. NASH, MD, MBA

LITTLE ROCK STATEHOUSI
CONVENTION CENTER

TO REGISTER:
Visit https://guidebook.com/guide/135092/
-cr‘.
Download the Guidebook app on your mobile
device and enter passphrase: 2018cmconf

Contact MICHELE FORINASH

TODAY for advertising information
p— at 901.221.3386, ext.112 or
[ BlueCross BlueShield mforinash@pcipublishing com

% APRN State Conference ® November 30, 2018 ¢ See p. 17 for more info! 501.686.2700 W



Free Subscrlptlon to
StuNurse magazine!

Do you know someone whois a
student nurse, or someone considering
a nursing career? Then let them know
about the StulNurse magazine. A
subscription to the StuNurse digital
magazine is FREE and can be reserved
by visiting www.StulNurse.com and

With over 40 family practice clinics throughout Arkansas, including
Little Rock, Conway and Cabot... No one is turned away.

clicking on the Subscribe button at Become part of the ARcare family
the upper right corner. Educators. .. I And make : a :
let your students know they can \ R -

K

subscribe free of charge! \

And find us on Facebnok. '_ 870.347.2534 » www.arcare.net

UCA NURSING

DEGREE PROGRAMS
ALL PROGRAMS

START A REWARDING CAREER b . - ; 3 E c N E

The School of Nursing at the University of Central Arkansas is

committed to educating students at the undergraduate and ACCREDITED
graduate levels as leaders in the delivery of quality health care y .
and advancement of the nursing profession, MABHOLZ CENTER FOR HEALTHCARE SIMULATION
WITH STATE-QF-THE-ART SIMULATION PROGRAM

Pre-licensure BSN
RN to BSN*
RN to BSN*/MSN

Master of Science in Nursing
« Murse Educator with Clinical Specialty {NECS)™
+ Clinical Nurse Leader (CNLJ*
= Murse Practitioner tracks [Adult/Gero or Family)

Doctor of Nursing Practice

"100% ONLINE programs.

: ; - b LM
Enroll part time or full time. i _ Tk
Clinicals are in your home community. e am

RIVERSITY OF

. g oty CENTRAL
Speak with our Nursing
ucu » Edu ’ nurs lng Education C-:anseInr |l£--:.'|1| -15|L1-311;;I [ A H K AN 9 'ﬁl

[}W www.arsbn.org Follow us on Facebook & Twitter @ThinkNurse! D



Be a part of Changing Lives for the better, together at
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hillcrest
Medical Center

1120 8. Utica Ave. = Tulsa, OK 74104

. CCS | More Than Healthcare,
correct care | Correct Care Solutions.

WHO WE ARE
CCS s a national public healthcare leader caring for underserved patients in correctional
settings, psychiatric hospitals and residential treatment facilities.

Dpparfmiiﬁssfurr S —
Registered Nurses
Licensed Practical Nurses

Throughout Arkansas
Full-time, part-time and PRN available
MNew grads welcome!

Comprehensive Benefits « 401K « Tuition Reimbursement
Competitive Compensation « 50 Much More...

Compassion

CALL TODAY OR APPLY ONLINE (0
Chris Phillips (615) 844-5513 or email CAPhillips@CorrectCareSolutions.com

ccs.careers CC5 15 PROUDLY AH EQUAL OPPORTUNITY EMPLOYER

2 Save the Date! ® Nursing Expo ¢ Sat., April 13, 2019 ¢ See p. 26 for more info! 501.686.2700 [W

1IN6
AMERICANS
STRUGGLES
WITH HUNGER.

g
TOGETHER FEEDlHG
WE'RE AMERICA

Hunger is closer than you
think. Reach out to your
local food bank for ways
to do vour part.

Visit today.




struggling with a mental health
or addiction issue?

Let Springwoods
Behavioral Health
help!

Specialized behavioral health
programs for adolescents,
adults and senlors

Inpatient Treatment (24-hour care)
= Mental Health

& Mental Health and Substance Use

* Medical detoxification Cadults anly)

* Specialty program for women

Iy Treatment Programs

+ Full day group therapy

No-cost assessments are available.

Call 479-973-6000 ...

24 hours a day, 7 days a week.

SPRINGWOODS iy

BEHAVIORAL HEALTH

1955 W. Truckers Drive
Fayetteville, AR T27(4
www.springwoodshehavioral .com
BRB-521-6014

With liméted exceptions, physicians are not employess
B aganis of this hospital. Modal represantations of roal
patignds arg shown, Actual patients cannat be dailged
due to HIPAA regulations. For language assistance,
disability accommodations and the non-discrimination
naotice, visit owr website, 181259

Tuesday, October 30, 2018 + 8 am-4:30 pm
Baptist Health Medical Center-Little Rock
J.A. Gilbreath Conference Center

Open to RNs, LPNs, EMTs, Pharmacy, Full Time Nursing Students
6.75 CNE Contact Hours (Must attend full meeting and complete evaluation.)
F - Baptist Health Syslem 5 an approved provider of continuing nursing education by the
f ) Midwest Multistate Division, an accredited approver by the American Nurses
‘\,ﬂ Credentialing Center's Commission on Accreditation

K2 Baptist Health

STROKE CENTER

steoke Center of Excellenoe

REGISTRATION AT
Baptist-Health.com/Classes

PRC-CEDURES:

Facelift, Blapharoplasty [Eyelids),

Lasar Reurlacing, Lipsslection

Platysmaplasty

or. SUZANNE YEE

Cosmetic & Laser Surgery Centor

TRIFPLE-BOQOARD CERTIFIED

Fallow us on [i Eg
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STAND UP
FOR US ALL

Clinical trials bring us closer to the day when
all cancer patients can become survivors.

Clinical trials are an essential path to progress and the
brightest torch researchers have fo light their way to better
treatments. That's because elinical trials allow researchers
o test cutting-edge and potentially life-saving treatments
while giving participants access to the best options available,

It you're interested in exploring new treatment options
that may also light the path to better treatments for other
patients, a clinical trial may be the right option for you.
Speak with your doctor and visit
StandUpToCancer.org/ClinicalTrials

to learn more.

T ER

Sonequa Martin-Green, 5

Stand Up T Cancer i & division of e Enferinismsant feokalry Foanolation,




Take your next step at a school that

embraces diversity and inclusion

We need your diverse backgrounds,
views and abilities. They are essential to
our pursuit of excellence and in meeting
the health care needs of our global
society. Diversity of backgrounds, ideas
and approaches helps us get there,

H

The Vanderhilt University School

of Nursing community is made up

of students, faculty and colleagues

from many different personal and
professional backgrounds, We value
inclusion, respect and diversity, and are
committed to being an institution where
all feel welcome, safe and supported.

g e

In the School of Nursing, we promise to
do all we can to aid in your education,
accomplishments and success.

e .-.'-tlu.\\
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NEW!

MSN in Nursing & Health Care
Leadership

MSN in Nursing Informatics
Executive Leadership DNP Track

BSN-DNP in Adult Gerontology
Acute Care Nurse Practitioner

nursing.vanderbilt.edu -7 SCHOOL OF NURSING

VANDERBILT UNIVERSITY &




Arkansas State Board of Nursing
University Tower Building
1123 S. University, Suite 800

Little Rock, AR 72204 LITTLE ROCK, AR
PERMIT NO. 1884
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U.S. POSTAGE PAID

‘Vﬁe%Looking For Amazing
Nurses...Like Youl!

Quality, compassion and skill = these attributes make up the foundation of a streng

healtheare facility, and they can be experienced every day at Jefferson Regional Medical
Center in'Pine Bluff. We are looking for talented RMNs who want to make positive changes

in South Arkansasz

Why Should You Work at JRMC?

* Employer-Paid CPR. * Potential bonuses of $8k-%12k
PALS, NRP & CLSA Call Nursing Recruiter
Gigi Flory at 870-541-7774

* Competitive Pay
ar at florigicijrmc.org

* Flexible Staffi
i * _JRMC Murse Residency

* Generous Benefits a six-month program

*  Tuition Reimbursement providing clinical and
classroom information for

W Additional compensation
i newly graduated nurses,

for BSN, MSM & other
national certifications

If you're interested in earning an Associotes of Applied Science degree in Nursing, call the JRMC School of Nursing
ol 870-541-7858. Application deadline for Janvary casses is October 15, 2018.

THE DAISY AWARD =&

-~

For Extraordinary Nurses

Kayla Gardner, RN

Please join us in congratulating JRMC's most recent

/ recipient of the DAISY Award for Extraordinary Nurses!




